b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI DYA VI KAS MANDAL' S GOVI ND RAMNATH
KARE COLLEGE OF LAW

Name of the head of the Institution

Saba V.M Da Silva

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08322713736
Mobile no. 8275540890

Registered Email

principal . grkcl @vm edu.in

Alternate Email

of fi cegrkl aw@vm edu. in

Address Tansor- Conba, G R Kare Road, WMargao
Goa 403601

City/Town MARGAO

State/UT Goa

Pincode 403601




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

S.N Inavalli

Phone no/Alternate Phone no.

08322722544

Mobile no.

9421744493

Registered Email

sreeharsha.inaval li @vm edu.in

Alternate Email

sni naval | y@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. grkarel aw. edu. i n/ web/ wp-c
ont ent / upl oads/ 2020/ 03/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. grkarel aw. edu. i n/ web/ wp- cont

ent / upl oads/ 2020/ 07/ Acad-
Cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.63 2013 05-Jan- 2013 04- Jan- 2018
6. Date of Establishment of IQAC 05- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/03/AQAR-2018-19.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/03/AQAR-2018-19.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/07/Acad-Calendar-2019-20.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/07/Acad-Calendar-2019-20.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/07/Acad-Calendar-2019-20.pdf

Awar eness Tal k on Human 16- Aug- 2019 60
Ri ghts |ssues: 1
Sensitization and Action
t hrough Debat es
Nati onal Sem nar on 18- Jan- 2020 77
"Protection of rights of 1
seniour Citizens : Socio-
Legal Di nensi ons'
Round Tabl e Di scussi on on 18- Feb- 2020 42
"Youth and Road Safety’ 1
Round tabl e conference on 25-Jan- 2020 34
goa (right of citizens to 1
delivery of tinme- bound
public services
Intra-collegiate 11- Mar - 2020 24
Medi ati on Conpetition 2
Two day | nternational 22- Feb- 2020 6
Conf erence on Energing 2
Trends of Human Ri ghts
Vi ol ati ons Cont enporary
Soci o Legal |ssues
I nt ernati onal Conference 27- Nov- 2019 71
on Crimnal Justice and 1
Human Ri ghts : New
Chal | enges
Certificate Progranme in 15-Jan- 2020 37
Conparative Studies on 30
Human Ri ghts and
I nformati on Society Law
in India and Europe-
January -February 2020
I naugur ati on of Legal 29-Jun- 2019 60
Counsel i ng and 1
Facilitation Centre for
senior citizens
Est abl i shnent of 14- Sep- 2019 60
Arbitration & Mediation 1
Centre and Evi dence
Recor di ng Chamber.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6251_Quality_Initiatives.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Entry into Menorandum of Understanding with Foreign Universities.

Round Tabl e Di scussions on socio-|egal issues.

Initiated an online Petition (change.org) for inclusion of 'sign |anguage' in the
8th Schedul e of the Constitution.

Establ i shment of Arbitration & Mediation Centre and Evi dence Recordi ng Chanber.

Commencenent of Legal Counseling and Facilitation Centre for Senior Ctizens.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Round Tabl e Di scussi ons Round tabl e conference on goa (right of
citizens to delivery of time bound
public services Round tabl e conference
on road safety organised by G R Kare
coll ege in association w th GOACAN

MoU wi t h Nati onal MoU wi th Devi Sharvani Education

I nstitutions/Organi zati ons Society’s V.M Sal gaonkar Col | ege of

Law, M ranmarGoa MoU with Carnel Coll ege
of Arts, Sciences and Commerce, Nuvem
Goa MoU wi th Post graduat e Departnent of
Psychol ogy, Carnel College of Arts,



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6251_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6251_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6251_Contribution.xlsx

Sci ences and Conmerce, Nuvem Goa MU

w th Sakhi One Stop Centre (South Goa),
Margao Goa MbU with Ms Lions C ub of
Margao Central, Margao Goa MoU with The
Al Goa Senior Citizen' s Federation,

Mar gaoGoa

MoUs with Foreign
Uni versities/Institutions

MoU wi th University of Coinbra,
Portugal (For Portuguese | anguage and
Culture) Mou with Faculty of Law,

Uni versity of Coinbra, Portugal (For
Civil Law and ot her |egal aspects) Mou
wi th School of Legal Studies, British
Col I ege of Applied Studies at Col onbo,
Sri Lanka

I nt ernati onal Conference/ Sem nar

I nternational Conference on Human

Ri ghts on Crimnal Justice and Hunman
Ri ghts : New Chal | enges in association
w th JUSGOV, University of M nho,
Braga, Portugal International Sem nar
on Energing Trends of Human Rights
Violations : Contenporary Soci olLegal

| ssues in association with Mddern Law
Col | ege, Pune

Certificate Course in Portuguese

Certificate Course in Portuguese
Language with Legal |nputs

Certificate Course in |Indo-European
Laws

Certificate Progranme in Conparative
studi es on hunman rights and i nformation
society law in India and Europe

Conduct of National Level
Conf er ences/ Sem nars

One Day National Sem nar on the
Protection of Rights of Senior Ctizens
Soci oLegal Di nension

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has a Canpus Managenent
Sof tware cal |l ed Fedena whi ch has the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6251_Quality.xlsx

features related to Leave Managenent of
Enpl oyees Ti netabl e of Lectures
Schedul ed on a daily basis Attendance
of Students at Lectures (including
facility to project percentages)
Messagi ng service to the students with
regard to different notifications

assi gnnent of students, Online

Exam nati on dat abase of staff and
students, etc. Wth regard to Paynent
made by students in respect of Fees,
they are required to access a portal
for electronic paynents directly to the
bank with which the Institution has
tied up and provided the necessary

pl atform cal |l ed edugfi x.com. with the
use of this system the students have
been facilitated to nake paynents

wi t hout having to queue at the office
counters and the sane can be even nade
fromtheir personal devices. The
Accounting of the Institutional

adm ni strative section is carried out
with the use of Tally software, the use
for which the respective nonteaching
staff have been adequately trai ned and
t hrough which the bal ance Sheet of the
Institution including budget and audit
are greatly facilitated. Al enployees
i ncludi ng contractual staff of the
institution are using bionetric entry
and exit facility for which the

bi onetric inpression have been recorded
at the stage of enploynent and thereby
the Institution gets a ready projection
of the attendance of the staff of the
institution. Library also using
NewgenLi b — Li brary Managenent software
wherein all the bibliographic
information is entered and nade

avail able to the students through OPAC
— Online Public Access Catal ogue.
Students have access to the OPAC

t hrough LAN to access the resources
available in the library. Library has
active nodul es of OPAC, Admi nistrative
Modul e, Serial Control, Acquisition
Modul e, Technical Mdule. It has
messagi ng services as and when the book
is issued or returned back to library.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words




Process of Planning before delivery of the curriculum1l. The effectua
curriculumdelivery begins at stage of creation, devel opnent of
curriculumbearing in mnd the changi ng di nensi ons of |egal profession. The
structure of the curriculumis provided by Goa University.The senior faculty
menbers of Institution through participation are directly involved with
pl anni ng/ revi sion of curriculumthrough instrunentality of BoS. 2. The
curriculum focuses on participative and experiential |earning,in particular,the
skill devel opnent through internships,fieldvisits, projects,extension activities
etc. 3. The Masters Curricul um has been revised and through CBCS | ays enphasis
on research, |egal pedagogy and practical training. 4. The feedback on
curriculum from st akehol ders is obtained and the feedback report is anal ysed
and concl usi ons/inferences drawn are taken up by BoS nenbers for curricul um
revision. The Process of effective curriculumdelivery 1. The curriculumis
avail able in advance to learner in library and is published/ posted on
prospectus/col |l ege website. 2. Before comencenent of academ c
year, sessions/ meetings of faculty menbers are conducted to devi se acadenic
action plan which involves inter alia,setting tineline for syllabus
conpl eti on, marki ng of dates to enhance curriculumdelivery through field
vi sits/projects, conduct of curricular,co-curricular and extra-curricular
activities through Academic Committees. 3. Wirkload is distributed in advance
by mai ntai ning the bal ance of theory and practical papers. 4. Teachers are to
submt teaching plans standardi zed on acadenic terns devi sed by University. The
teaching plans are vetted by HoD upon thorough anal ysis of syllabus and
periodically checked for adherence. The HoD sets and conmmuni cates tinetable in
advance to plan teaching schedule with greater flexibility. 5. Any
doubt s/anbiguities in the curriculumare clarified in classroom The structured
student feedback hel ps to keep a tab on the pace and quantum of syl abus
conmpl etion and extra lectures are requisitioned in case of paucity. Students
weak in communication and grasping ability are suppl enented through renedi al
neasures. 6. The faculty take a pro-active role by supplenenting teaching
efforts with sem nars/conferences and classes are nade interactive and lively
by engaging in application based |ectures, audi o-vi sual aids, di scussion on
current affairs, case-study nethod, coll aborative teaching etc. 7. The curricul um
al so includes role plays,nock trials,sinmulation activities and noot courts.
Through legal aid activities, the student assunes the role of an educator of
the masses and t hus becones an active |earner through observation and self
study of relevant/applicable provisions of law. 8. A Mentor assigned to each
class guides students in their acadenm c pursuit and encourages themto be
menbers of various clubs/cells to strengthen the practicality of the subject.
9. The highly reputed Alumi as well as academ ci ans/ guest resource persons
vastly contribute pro-bono to effective curriculumdelivery through special
lectures titled ‘GRK Master Class’ and ‘GRK Tal ks’. 10. Frequent neetings of
both law institutions affiliated to Goa University take place on behalf of the
BoS to di scuss extended syllabi and/or need for introducing new syllabi. 11. A
| arge repository of resource like reference books, e-resources, journals, web
links, ICT enabled | earning also contribute i mensely in effective curriculum
delivery. 12. The 1 QAC coll ects pronpt feedback fromthe stakehol ders and
creates a vital connection in ensuring not only the efficacious designing,
devel opment of curriculum but also delivery and inplenentation

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 11/ 2020 00 Ni | Ni |

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

LLB Ni | 01/11/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
LLB Ni | 01/ 11/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate Progranme 16/ 08/ 2019 22
i n Portuguese Language
wi th Legal Inputs

Certificate Progranme 03/ 01/ 2020 37
in Conparative Studies on
Human Ri ghts and
Commercial Laws in India
and Europe

Certificate in 03/ 01/ 2020 2
| nt er nat i onal
Humani tari an Law

Di pl oma in Para Legal 03/ 01/ 2020 2
Practice
Certificate in Anti 03/ 01/ 2020 Ni |l
Human Traf fi cki ng
Certificate in co- 03/ 01/ 2020 Ni |l
operation, cooperative
| aw
Post Graduate 03/ 01/ 2020 NI
Certificate in Patent
Practice
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA LLB Law 30
LLB Law 29
LLM Law 27

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6251_Value_added_courses_1603523123.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6251_Projects_undertaken_1603522892.xls

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a practice of collecting and reviewi ng the structured
feedback fromthe follow ng stakehol ders: a. Students b. Faculty c. Alumi. In
addition to this, feedback is also taken fromthe students on institutional
performance and teachers’ perfornance. Google fornms were prepared for each of

t he above category and the required data was coll ected. Students Feedback:
Students feedback covers variables Iike content of courses, clarity of course
out conmes, syllabus and its transaction, organi zation of courses, effective
curriculumdelivery and transmi ssion, practical conponent in the syllabus,
sufficiency of optional courses, Guest lectures etc. It was suggested by the
student community that the practical subjects in the final senmesters need to be
i ntroduced and incorporated at the earlier senmesters. It was al so suggested
that there should be introduction of nore local laws in the curriculumand the
| earni ng shoul d be practical oriented. Faculty Feedback: The institution val ues
the feedback of the faculty and i nproves upon with the aid of the feedback of
faculty nmenbers The faculty nenbers expressed satisfaction on the adequacy of
instructional hours to conplete courses. It was suggested by the faculty that
training in refining skills in research and chanber practice should be
encouraged so that the students are nore acquainted with practical aspects of

| aw and court procedures which will prove hel pful when the students join the
profession. The Faculty also opined on the need for revisiting the syllabus in
terns of optional courses depending on the suitability and avenues for specific
subj ects such as Air Space law, Maritine law etc. Alumi Feedback: A structured
feedback formis used to collect the feedback of alummi. The Alumi feedback
centrally focused on practical teaching and | earning. The esteenmed Al umi
menbers are invited as guest lecturers to share their know edge and expertise
through GRK tal ks and GRK Master class. It is also suggested by the Alumi to
revise the curriculumin terns of optional/elective courses to suit the
interests of the students. The Structured feedback report on Curricul um was

di scussed at the 1 QAC Meeting. It was proposed by the I QAC Conmittee that the
formof structured feedback on curriculum should al so include questions on the
following: a. Availability of reference books other than e-Iearning resources.
b. Internal evaluation system The | QAC suggested and requested the faculty
menbers to explain the course outconmes and | earning outcones to the student
community. It was al so proposed by 1 QAC to introduce certificate courses for
curriculumenrichnment in the Institution. It was directed that the I QAC shoul d
communi cate the feedback to the Head of the Departnent to take necessary
action. A request was nade by the IQAC to the Senior faculty of the Institution
who are the nenbers of the Board of Studies to place on record the suggestions
given by the various stakehol ders of the feedback on curriculumand ensure

ef fectual inplenentation of the sanme through revision in the curricul um

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA LLB Law 60 95 67
LLB Law 60 61 48
LLM Law 40 27 19
PhD or DPhi | Law 4 4 4
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 353 45 15 Nill 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 8 13 Nill 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor system is adopted in the Institution with the objectives of establishing rapport with the students and
to undertake continuous evaluation and monitor their progression. The Mentor system is also desirable in order
to assess learning abilities of the mentees and to address emotional/communication related difficulties/disabilities
appropriately. The Mentors provide guidance to the Mentees to excel in their academics and recommend
measures like remedial class, counseling, communication skill development etc wherever necessary. At the
commencement of the academic year, the Institution appoints a Mentor for first year batch of every programme,
who continues to remain Mentor of the same class of students till they pass out from the Institution. The Mentor
assesses the learning levels of the students as well as provides necessary support in academic development of
the student and related matters. The Mentors meet the students and their parents at the pre-admission
counseling stage prior to admission to the higher class wherein they discuss and share issues related to
academic performance, conduct, attendance, regularity, participation in curricular, co-curricular extra-curricular
activities. The Mentors of the first year class of all the programmes take extra efforts to understand their mentees
by seeking certain basic information from them such as their hobbies, talents, family background, health related
issues, past achievements etc. Such interaction enables the Mentor to assess their communication skills,
confidence levels and knowledge of languages. Regular interactions are held by the Mentors with their
respective mentees. All students are addressed together as a class and are also met individually, if need be.
After completion of the first internal assessment component, the Mentor interacts with subject teachers to find out
strengths and weaknesses of students in the respective subjects. This helps the Mentors in identifying the slow
learners and advanced learners in the respective classes. The slow learners are assisted at all levels for their
academic needs and to enhance learning levels whereas advanced learners are encouraged by the Mentors to
participate in research based activities. The Mentors also take assistance of in house College Counselor to
tackle stress related and behavioural issues of the students such as inability to cope up with new subjects,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6251_Demand_ratio_1605152181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6251_ict_tools_1604081348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6251_e_resource_1604081717.xlsx

pressure of examinations, adjusting with legal terminology, attention deficit, lack of confidence, low self esteem,
distractions due to technology, lack of parental support, disturbed home environment, peer pressure, relationship
issues, health related issues, etc The Mentor also makes suggestions and recommendations for organizing
workshops on communication and soft skills, orientation and career guidance and Counseling sessions for
stress, anger management. Thus the mentoring system aims at achieving the overall wellbeing and development
of the Mentee throughout their student-life in the Institution.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

402 15 9: 398

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

Nill

15

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2020 Ni | Ni |

Vi ce Princi pal

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

LLB LL. B. Term - | 02/ 11/ 2019 16/ 01/ 2020
BA LLB B. A LL.B. Term- |1 31/ 08/ 2020 15/ 09/ 2020
BA LLB B. A LL.B. Term - | 02/ 11/ 2019 13/ 01/ 2020

LLB LL. B. Term - |1 31/ 08/ 2020 15/ 09/ 2020

LLM LL. M Term - | 17/ 01/ 2020 22/ 05/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal assessnment is a continuous process that has been followed in the
Institution the nechani sm adopted is also transparent. This assessnent in the
BA LL.B and LL. M progranes has three conponents each nanely, witten tests,
assignnents and seninar presentations along with article review, case analysis,
group discussion, library activity and projects on specific topics. In B.A LL.B
the assessnent is of 25 marks and in the Masters Programre which follows the
CBCS pattern it is for 30 marks , the only exception being the subject of Legal
Educati on and Pedagogy, which is for 50 marks. The students are infornmed about
the nodes in advance and the assessnent are scheduled at regular intervals so
as to uniformy distribute themthroughout the senmester. An identified portion
of the syllabus is marked which ensures that it is robust and effectively
covers that portion. Every answer script is shared after evaluation with the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6251_Evaluation_1605075335.xlsx

students for transparency who are then inforned about the shortconmings, if any.
Simlarly for assignnents, their performance is communi cated and for the
pur pose of inprovenent a retest is arranged. On conpletion of the presentation
the student is informed about the Ievel of their performance. There is an
Internal Gievance conmittee to redress issues pertaining to Continuous
Internal Evaluation. As regards the practical conponent, the evaluation is
conti nuous and conprehensive after every stage of conpliance by the student,
whi ch eval uation is communi cated on a regular basis. A record of all practica
wor k undertaken by the student is presented at the tinme of viva voce
exam nation. Senester end Exam nations are conducted by the University,
assessnent of which is done by exam ners on the panel. An opportunity for the
candi date to have personal verification of answer scripts is also provided. For
conducting research, which is an inportant part of the Masters Progranme, a
GQuide is allotted to students as per the relevant Ordi nance of the University
and the student is required to consult the Guide on a regular basis and di scuss
the course work and related progress in this regard. The final subnission of
the content is also screened for simlarity/plagiarismthrough U kund, a UCC
approved software. The eval uation of this conponent includes a viva voce
exam nation which is conducted by a panel of three exami ners, duly constituted
by the University which exam nes the content and perfornmance of the candidate
and awards marks accordingly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c term year commences as per the academ c terns devised by the Goa
Uni versity. Before the comrencenent of the academi c year, the institution
devises the institutional academ c cal endar/pl anner which is neticul ously

prepared at a staff nmeetings with the involvenent of all faculty. The various

comm ttees/ clubs/ faculty incharge of cells propose activities in order to
undertake the respective work allotted to them Tentative dates are identified
for its conduct. Certain prom nent dates to commenorate days of inportance

whi ch are annual |y observed by the Institution are set aside in the academ c

cal endar. The academic year starts with an orientation programe conducted by

the Principal for the new acadenmi c batches of all the programes. Every
programe and event is carried out as per schedule. In the cal endar, the dates
for the conduct of the Intra Senmester Assessnent (ISA) and Senester End

Exam nati on(SEE) are identified. The Institution conducts |ISA for the B.A LL.B
Programme by adhering to the dates nentioned in the calendar. The B.A LL.B

programe has an internal conponent of 25, evaluated by the concerned subject
teacher and includes subm ssion of an assignnent and presentation on the

allotted topic and a witten test froma specified portion of the syllabus on a
specified date as per the academ c cal endar. The Board of Studies of Goa
Uni versity designs the structure of curriculumfor the various progranmes.

There is no Intra Senester End assessnent for the degree programme and a course
Coordi nator is appointed for every course/subject under CBCS of LL.M The
eval uation system conprises Intra Senester Assessment(lSA) and Senmester End

Assessnent (SEA), except the course of Legal Education and Pedagogy which is 50,

the assessnent of all courses/subjects conprises continuous | SA by the subject
teachers which constitutes 30. In this way the institution adheres to the

academ ¢ cal endar including for the conduct of CE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. grkarel aw. edu. i n/ programe_out cones/

2.6.2 — Pass percentage of students



http://www.grkarelaw.edu.in/programme_outcomes/

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
LL. M LLM Law 27 23 85. 185
LL. B. LLB Law 31 30 96. 77
B. A. LL. B. BA LLB Law 32 30 93.75
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. grkarel aw. edu. i n/ web/ wp- cont ent / upl oads/ 2020/ 11/ SSS- and- Anal ysi s-

for-2.7.1. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 Ni | 0 0
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

State Level
I ntellectual
Ri ghts: |ssues

Sen nar on

Resour ce Person)

Property
Concerns (

Depart nment of Law

10/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Conf erence on
22nd and 23rd
February, 2020

Col | ege, Pune

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Rozena Progressi ve 22/ 02/ 2020 Best
Resear cher for Correia Educat i on Resear cher for
the two day Society’s the two day
I nt ernati onal Modern Law I nternati onal

Conf erence on
22nd and 23rd
February, 2020

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 11/ 2020

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6251_Pass_percentage_1605075693.xlsx
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/11/SSS-and-Analysis-for-2.7.1.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/11/SSS-and-Analysis-for-2.7.1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6251_Awards_won_1602749268.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

Ni |

Ni |

Ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nl 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Department of Law

18

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2020 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 Ni Il Nl Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 9 12 20 Nill
nar s/ Wor kshops
Present ed 10 7 1 Nill
papers
Resour ce Nill 8 4 Nill
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6251_Books_and_Chapters_1605077049.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6251_Faculty_participation_1605084970.xls

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Depart nent of 10 60
Pr ogr amme Li brary
Awar eness Tal k on Nat i onal 10 50
Human Ri ghts Conf eder ati on of
| ssues: Human Ri ghts Coa
Sensitization and Uni t
Action through
Debat es
Tal k on Fi nanci al Taxation Cell 10 50
Pl anni ng for Seni or
Citizens
Envi r onnent al N. S. S. 3 130
Trip
Post er N. S. S. 1 40
Conpetition
Di strict Rounds M T School of 1 2
of National Debate CGover nnent and
on Reservation Apsara Medi a
Net wor k
Qui z Conpetition N. S. S 1 86
Cel ebration of Sanj eevan 12 80
I nt ernati onal Day
for O der Persons
Awar eness Moot Court and 12 45
Pr ogr amme ADR Soci ety
I nt ernati onal I nternational Law 21 50
Conf erence on Soci ety
Crimnal Justice
and Human Ri ghts:
New Chal | enges
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Certificate of | ndi an Red Cross 83
Camp Appr eci ati on Soci ety, Salcete
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

| ncone Tax

Taxati on Cel |

Tal k on

10

50



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6251_Extension_1603094790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6251_Awards_for_extension_1602750457.xls

Day Fi nanci al
Pl anni ng for
Senior Citizens
Conpar ati ve I nt ernati onal I nt ernational 12 50
Study of Law Law Soci ety Conf erence on
Cri m nal
Justice and
Human R ghts:
New Chal | enges
Cel ebration Moot Court Awar eness 12 45
of Law Day and ADR Soci ety Pr ogr ame
Respect Sanj eevan Cel ebration 12 80
Senior Citizens of
I nt er nati onal
Day for d der
Per sons
Cel ebration N. S. S. Qui z 1 86
of Birth Conpetition
Anni versary of
Mahat ma Gandhi
Debat es and M T School of District 1 2
Di scussi ons CGover nnment and Rounds of
Apsara Media |National Debate
Net wor k on Reservation
Swat chat a N. S. S Post er 1 40
M ssi on Conpetition
Educat i onal N. S. S. Envi r onnent al 3 130
Visit Trip
Awar eness Nat i onal Awar eness 10 50
Pr ogr amme Conf eder ati on Tal kK on Human
of Human Ri ghts | Ri ghts |ssues:
Goa Unit Sensi tization
and Action
t hr ough Debat es
Cel ebration Depart nment of Awar eness 10 60
of Library Day Li brary Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6251_Students_in_extension_1603094850.xlsx

details
Client Cou Law I ntern Cl eofato
nsel i ng, Dr af Al nei da
ting, Pl eadin Cout i nho
g and Associ at es-
Conveyanci ng 0832 2738438
and Readi ng
of Case
Material s
and
obser vance
of
Pr of essi onal
Et hi cs

01/11/ 2020

01/ 11/ 2020 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sanj eevan Soci ety

on Protection of

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MoU with Lions 28/ 09/ 2019 Orientation 57
Cl ub of Margao Programe for the
students by lions
club officials
MoU wi t h Car el 06/ 12/ 2019 Seni nar on 90
Col | ege of Arts, I ntellectual
Sci ence and Property Rights
Commer ce, Nuvem CGoa
MU with Al Goa 29/ 06/ 2019 Nat i onal Sem nar 77
Senior Citizens on Protection of
Feder ati on rights of senior
citizens: socio
| egal perspectives
MoU with Al Coa 29/ 06/ 2019 I naugur at i on of 60
Senior Citizens Legal Counseling
Feder ati on and Facilitation
Centre for senior
citizens
MU with Al Goa 29/ 06/ 2019 Tal k on Fi nanci al 60
Senior Citizens Pl anni ng for senior
Feder ati on citizens
MU with Al Goa 29/ 06/ 2019 Cel ebrati on of 112
Senior Citizens El ders Day
Feder ati on
MoU wi t h Sakhi 24/ 01/ 2020 Students visit to 27
(One Stop Centre), Sakhi (One Stop
Sout h Goa Centre)
MoU wi t h Sakhi 24/ 01/ 2020 Orientation for 27
(One Stop Centre), the students
Sout h Goa
MoU with 29/ 06/ 2019 Nat i onal Sem nar 27



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6251_Linkages_1603095098.xlsx

for Youth

rights of senior

Devel opnent

Devel opnent citizens: socio
| egal perspectives
MoU wi th 29/ 06/ 2019 Nati onal Sem nar 77
Sanj eevan Soci ety on Protection of
for Youth rights of senior

citizens: socio
| egal perspectives

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
9.75 9. 26
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Cl ass roons Exi sting
O hers Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenLi b Partially 3.2 Helium 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17246 4136498 484 188215 17730 4324713
Books
1355 803660 26 47670 1381 851330
Ref er ence
Books
e- Books 900 Nill 15 10688 915 10688
e- Nill Nill 1 629 1 629
Jour nal s
Journal s 30 Nill Nill 73419 30 73419
Di gi t al Nill Nill 1 5900 1 5900
Dat abase
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6251_MoU_1605683844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6251_augmentation_details_1605077573.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6251_Library_1605848628.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 11/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 0 0 36 0 0 0 35 0
g
Added 15 0 0 0 0 6 0 0 0
Tot al 51 0 0 36 0 6 0 35 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7.89 7.36 40. 69 39.93

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has formul ated nechani sns includi ng establishnent of various
conmittees to ensure proper maintenance and upkeep. Policies and plans are al so
formul ated and adopted to ensure effective and efficient working/functioning of

facilities. General Infrastructure: The entire superstructure along with al
assets are insured. Entire canpus is covered with CCTVs caneras and security

guards are deployed at strategic points, including at parking facilities. A
Bui | di ng Mai ntenance Conmmittee has been constituted to assess the work rel ated

to building repairs and naintenance. The entire building is outsourced to

housekeepi ng agencies for its cleanliness. Fire extinguishers are placed at
strategic |ocations. Signages are placed for directions and notifications.
El evator, Ranp and rail facility is well-maintained for barrier free access to
the institution. Canteen Conmittee nonitors cleanliness and Hygi ene of food and
beverages. IT Infrastructure: System Adm nistrator has been appointed to ensure
the upkeep of IT infrastructure, renewal of licenses, |eased |ine connection,



Nil

mnor repairs etc. Vendors are called for major glitch in I T- equi pnents.
Biometric: Staff attendance and exit is nonitored by fingerprint identifying
bi ometric machine. Library: Library provides book bank facility besides books
on regul ar issue-return to all students. Books are purchased after the approval
of Library Committee. Visitors account is naintained on daily basis. Suggestion
box is installed to get feedback. Photocopying facility is provided at m ni nmal
charges. Library website ww grkarelaw i brary.yol asite.comis naintained for
question papers, syllabus, digitized content, useful Iinks and other
notifications. NG.-Library Autonation Software is maintained by Verus
Solutions. OPAC is accessed through LAN for library resources. Conputers:
Desktop conputers and | aptops are nmade available in the library for the
students to browse the internet and to access ot her educational resources.
Cl ass roons: C assroons are assigned to courses at the beginning of the

acadeni ¢ year and cl eaned by sweepers every day w th nodern equi pnents. Mot
Court hall The Mbot Court hall is utilized for intra and inter collegiate noot
court conpetitions for live court experience. Automated Bell: Automated

el ectrical bell is set as per the lecture timngs. PlagiarismPolicy: U kund,
pl agi ari sm detecting software provided by Goa University is used to test
simlarity of researched articles and dissertations. Fedena - Coll ege
Managenent Software: To manage the academ c, administrative and financia
activities of the institution, Fedena software is installed to facilitate
online adm ssion, student database, attendance marking, report generation,
sending alerts, etc. Fedena enterprise also provides the training to staff to
gain expertise in it and solves the Software related issues. Wbsite: College
website www. grkarel aw.edu.in is well-maintained by ysmab and is regularly
updat ed Sports: Sports Director with the help of Sports Conmittee manages
various sports related activities. Sports Policy is formed by WM Sports
Counci|l. Gynkhana stock is maintained and new equi pnents are added as per the
need. A d wear and tear material is disposed off under the comm ttee headed by
O fice staff. Besides AMCs of NG. software, Fedena Software, College website,
Antivirus, other repair and maintenance work is al so done on regul ar basis for
Phot ocopi ers, Scanni ng devices, Air Conditioners, DG Sets, Fire Extinguisher,
CCTVs, UPS etc.

a

http://www.grkarelaw.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
Counsel i ng

09/ 03/ 2020

45

Centre for
Counsel I i ng and
Wl | ness Managenent



http://www.grkarelaw.edu.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6251_Scholarships_1602842098.xlsx

Bri dge Course in 05/ 08/ 2019 30 Language
Engl i sh Language Depart ment
Yoga and 21/ 06/ 2019 67 N.S.S. Unit
Medi tation
Sof t ski I | 05/ 12/ 2019 39 Consti tuti onal
Devel opnent - Mock Law Cl ub
parlianment training
Language Lab- 13/ 08/ 2019 22 Centre for
Certificate Course Lusophone Cul ture
i n Portuguese Lang and Legal Studies
with [egal inputs
Renedi al C asses 23/ 09/ 2019 135 Faculty Members
Ment ori ng 30/ 09/ 2019 394 Ment or s

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Strategi es Ni I 54 Nill 3
Towar ds
Repl acenent
CGoal s
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 LL. M LAW V. M Ph. D
Sal gaocar



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6251_Development_Schemes_1605085758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6251_Guidance_1605086934.xlsx

Col | ege of
Law
2020 10 LL. B. LAW G R Kare LL. M
Degr ee Col | ege of
Law
2020 12 B. A, LL.B. LAW G R Kare LL. M
Col | ege of
Law
2020 1 B.A. LL.B. LAW Synbi osi s LL. M
Law School
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
SET 2
Any O her 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Arun Singbal Quiz State 2
Conpetition
Col | age Maki ng Inter-Collegiate 1
Al Goa Qiz State 2
Conpetition
Literary and Cul tural Institution 124
Week
Tradi ti onal and Institution 118
Cul tural Festival
Annual Sports Meet I nstitution 110

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 1 Nat i onal 1 0001 Ceni eve
Jacklin
Fer nandes
2020 1 Nat i onal Nl 0002 Ni shad
Hegde
Dessai
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6251_Progression_1605779789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6251_Qualifying_1605150716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6251_Activities_Organised_1605242198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6251_awards_in_activities_1605448958.xlsx

the institution (maximum 500 words)

The notto of the Institution is achieved to a great extent with the invol venent

of the Students’ Council. The students represented by this Council forms the
pillar on which the institution at |arge stands. The Institution follows a duly
establ i shed process for appointing the nmenbers of the Council. The nomni nations

of class representatives giving due representation to genders are made by the
concerned Mentor in co-ordination with the Principal and the Program
Coordi nator, based on several criteria |ike academ c performance, active
participation in extracurricular activities, attendance, general discipline
etc. The Student Council conprises the General Secretary, Legal Aid
Representative, Mot Court society representative, Ladies Representative,
Sports Secretary, Cultural Secretary, which are el ected within the nom nated
representatives. The views of the General Secretary, who represents the Counci
are considered by the Institution in nost of the nmatters related to student
wel fare. The representative of legal Aid Society liaisons with the Faculty in-
charge for the conduct of legal aid activities, |like legal aid and | ega
awar eness prograns, street plays etc. all across Goa and enabl es the
identification of Para-legal volunteers. The Moot Court society representative
takes decisions, in consultation with the Faculty in-charge and nenbers of the
society, for the conduct of all progranmes, including conpetitions and team
conpositions for institutional participation at noot court related activities.
Adequate representation is given to ladies to effectively address their issues
and concerns for which the Institution takes necessary steps. The Sports
Secretary is enpowered to take decisions for sports activities and the conduct
of Sports Meet. Other than the above stated responsibilities shoul dered by the
Student Council, the Cultural Secretary enables the conducting of the ‘Literary
cum Cul tural Week’ in the nonth of Decenber every year and other literary and
cultural activities, wherein different activities are planned and executed. The
Institution ensures the representation of students in its societies, cells,
clubs |ike Moot Court and ADR Society, Literary Society, Legal A d Society,
Nati onal Service Schene (NSS), Criminal Law Cub, Right to Information C ub,
Human Ri ghts Club, Wnen's Cell, Child rights Cell, Environment and Bi o-
Diversity Cell, Taxation Cell, Consumer Cell, etc. which enpowers themto take
deci sions for the purpose of conducting various programes and activities. In
addition, the University Class Representative (UCR) represents the Institution
at the University level and is a part of the larger body that |ikew se assists
f he University admnistration in matters concerning decision making for student-
centric issues. The Internal Quality Assurance Cell (1QAC) of the institution
has a system of inviting student representatives to attend the neetings as and
when required. This enables the involvenent of the student conmunity in
deci sion nmaking at the institutional |evel. Gender chanpi ons are noni nated from
anong the students to sensitize the student conmunity on gender equality and
rights of wonen. These gender chanpions therefore assist the institution in
policy making for gender equality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

G R Kare College of Law Alumi Associ ati on Mar gao

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

12500




5.4.4 — Meetings/activities organized by Alumni Association :

Sem nar on Rights of Senior Citizens.

1) Two neetings were organi sed 2) Nati onal

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The institution practises decentralisation and participative managenent at al
| evel s of working. Every stakehol der’s involvenent proves vital and is val ued.
The need for quality initiatives have al ways been enphasi sed by the Governing
Counci| and collective and col |l aborative efforts for strengtheni ng and
furthering vision and m ssion through tie-ups with Institutions and ot her
bodi es with the objective of exchange of know edge has al ways been encour aged.
The Institution has taken initiative in respect of know edge exchange and
know edge di ssem nation for which the Principal has been authorized by the
Managenent to deal with other Institutions/Oganizations. The institution had
the fortune to widen its presence in society by entering into Menoranduns of
Understanding with institutions and bodies |like P.E S. s Mddern Law Col | ege,
Pune- Maharashtra, The Al Goa Senior Citizens Federation, Devi Sharvan
Educati on Societys V.M Sal gaocar College of Law, Mramar-Goa, Ms. Lions Cub
of Margao Central District, with the objective to further acadenic interests as
wel | as social commitnent. In order to effectively inplenent the objectives of
such cooperation agreenents, neaningful enrichnment and awar eness programes for
nut ual benefits are organi zed. One such programe was a One day Nationa
Semi nar on ‘Protection of Rights of Senior G tizens: Socio-Legal D nensions’
organi zed on the 18th January 2020 by the Legal Counseling and Facilitation
Centre of the institution in collaboration with the Alumi Association of the
institution and P.E. S.s Mddern Law Col | ege, Pune- Maharashtra whi ch was
supported by The Directorate of Extra-Miral Studies and Extension Services, CGoa
Uni versity, Tal eigao-Goa. Active involvenment of the Faculty is encouraged and
the Coordinator plays a significant role in the overall coordination and
execution. The Coordinator had the responsibility of preparing a Proposal for
the sem nar along with budget to be submtted to and approved by the
Directorate of Extra-Miral Studies and Extension Services, Goa University,
coordinating with the Alummi Association of the Institution and with the Mdern
Law Col | ege, Pune, coordinating with educational institutions, Senior Citizen
centers and NGOs for ensuring participation for the sem nar, Preparing
invitation letters for the chief guests and other invitees, Coordinating with
chi ef guests of the function, identifying suitable Resource Persons,
Coordi nating with paper presenters from across Goa and outside, Preparing
schedul e of the semi nar and nonitoring overall organization and execution of
the sem nar with the assistance of other faculty who are given specific charges
towards the preparation, organization, managenent, inplenmentation and conduct
of the event. The Sem nar was divided into three sessions and covered topic on
the ‘Legal Protection to the Rights of Senior Citizens’, ‘Social D nmensions of
Protection of Rights of Senior Citizens’ and ‘Wl fare Measures and Schenes for
the Senior Citizens’ respectively. They were chaired by enm nent acadeni ci ans
and research scholars. There were 12 paper presentations by the faculty
menbers, students and research scholars fromdifferent institutions across
I ndi a.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The Institution is affiliated to the
Goa University and follows the syllabus
desi gned by Board of Studies of the Goa
Uni versity. The Principal and Senior
Faculty are nenbers of the Board of
Studies and are instrunental in
Curricul um
pl anni ng/ devel opnent/revi sion. A
structured feedback on curriculumis
obt ai ned from vari ous stakehol ders,
which is then communi cated to the Board
of the Studies of Goa University.
Practical oriented teaching is
enphasi zed and exercises |ike Moot
Courts, ADR, Cient Counseling etc are
integrated into the curriculum in
addition Court, Jail, Police Station
Visit is also routinely arranged.
Special lectures at platforns |ike GRK
Master Class and GRK Tal ks gi ve
students a w der exposure and help in
the better understanding of the
practical aspects of |aw

Teachi ng and Lear ni ng

The Institution integrates and bl ends
cl assroom teaching along with practi cal
oriented | earning to enhance the
| earni ng experience of students. Anple
opportunities of experiential |earning
t hrough Moot Courts, Student’s
Sem nars, ADR exercises |ike Mck
Trials, Negotiation and Mediation so
al so Chanber Internships, Projects/
Field Wrk afford students hand on
knowl edge of the practical aspects of
Law. Workshops and training sessions
for soft skill devel opnent are
organi zed for the extra benefit of the
| earners. Wfi facilities and access to
Internet is available at canmpus. The
Library is well equipped with study
material and al so has e-books, e-
journals through N-List. Subscription
of online database is an additional aid
to the students particularly to those
pur sui ng research works.

Exam nati on and Eval uati on

The Institution conducts senester end
exanm nations for and on behalf of the

Goa University. Various examrel ated

duties such as Invigilation, Paper-
setting are carried out by faculty. The
faculty al so undertakes responsibility

as Chi ef Conductor of Senester
Exam nati on, Convenors and Chairnman of
Exam Conmittee of Goa University,




Director of Central Assessment
Programme, etc. In addition, the
B. A LL. B programme has | SE which are
conducted at the Institutional |evel.
Eval uati on and assessnent of candi dates
is based on the Assignnments of the
allotted topic, followed by
presentations and viva and al so a Test
on a specified portion of the syllabus
and re-test if need be. Continuous
internal evaluation is undertaken at
the Masters programe which is based on
the Research project as also the
di ssertation. Exam nations are held
Senester w se. The Eval uation and
assessnent of candidates for Practical
Papers in the final years of both the
programes is carried out based on the
research work, observation of court
proceedi ng, chanmber practice, case
study etc undertaken and carried out by
candi dates over the acadenic year and
al so on viva-voce.

Research and Devel oprent

The Institution has a Research Centre
catering to the acadeni c needs of
resear chers pursuing doctoral studies.
The Institution has its in-house
journal, nanely Kare Law Journal,
wherein faculty and students contribute
researched articles. The Faculty is
al so encouraged to present and publish
their papers at
International/National/State Leve
Sem nars and journals. Know edge
exchange programes are organi zed by
the Institution to further acadenic
devel opment and carry forward the
obj ectives of the Cooperation
Agr eenent s/ Menor anduns of Under st andi ng
entered into with National and foreign
institutions and bodi es. Student’s
Sem nars are organi zed to infuse
research tenper and devel op research
skills anbng the student conmmunity.
LL.M Research Projects and
Di ssertation are carried out by the PG
students as a part of curriculum

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is well equipped with
reading material. It also has
provi sions of CDJ Law Journal Online
Legal Database to have | atest case
| aws, Acts, Bill and other inportant
Notifications. The Institution is a
subscri ber for N-List which enables
access to e-books, e-journals and other
e-resources and 24 hour Wi
connectivity facilitates access to e-




content. Fedena Online Canpus
Managenent software is used to automate
St udent s Dat abase, Admi ssi on,

At t endance, Entrance Test, Online
Conpetitions, Reports, Notifications
etc. CCTV caneras are installed for

better surveillance nmechani sm Deskt ops,
Lapt ops, Tel evi si on, Speakers,

Proj ect or, Phot ocopyi ng nachi ne,
Scanner, Bar-codi ng Scanner and Reader
are sone of the equipnents/

i nstrunentati ons which inprove the
utility and working of the library.

Human Resour ce Managenent

Institution has qualified, regular,
full-tinme faculty as well as faculty on
part-tinme, contract and | ecture basis.

Teaching staff is provided anple
opportunities to participate in faculty

devel oprment progranmmes, semnars,
wor kshops, conferences etc as well as

opportunities to present papers at

State, National and Internationa

forunms. Faculty is stakeholders in
participative nmanagenent and academi c

and adm nistrative | eadership is
encouraged for resource devel opnent.
Legal practitioners and academni ci ans
too are routinely invited as guest
| ecturers. Em nent persons from
different walks of life are al so
invited at the Special |ectures nanely
GRK Tal ks and GRK Master C ass The
adm ni strative staff is provided
training and workshops are held for
skills devel opnent. The Institution
follows all the norns relating to
recrui tnment, pronotions, roster etc as
| ai d down by the Goa University.

Industry Interaction / Collaboration

Col I ege provides the platformfor the
students to engage in internship with
| awyers. Pl acenent conpanies |ike
M ndcrest, one of the |eading LPO has
been invited to interview and recruit
our students for the conpany. The
students of our Institution also
undergo internship with the Alumi of
the Institution. They have carried out
chanmber practice and summrer vacation
internships at the High Court as well
as with Solicitor firnms in Goa and
out si de.

Adm ssion of Students

Onl i ne Admi ssion Form are nmanaged
t hrough the Canpus Managenent System
and accordingly a database of the
students is maintained for further use.
Entrance exam nation is conducted for
the candi dates of LL.B. Degree and




B. A LL.B. programe as a pre-adni ssion
requi rement. The Average of Entrance
Tests Marks and Percentage obtained in
the final year is the basis of nerit to
get admission in the Law Programe.
Wiile admtting the students all the
Rul es and Regul ations | aid down by the
Goa University and Goa Governnent is
foll owed. A pre-adm ssion counseling is
carried out as a routine practice. This
gi ves an opportunity for interaction
wi th the candi dates on a one-to-one
basi s and enable the C ass Mentor/s to
fam liarize and acquaint themthe which
is followed by the formal Student
I nducti on Programe.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Fedena Software is used for the
pur pose recordi ng attendance,
conducting online exami nation etc.
NewGenLib (NG.) is a library Managenent
Software used for daily library rel ated
transaction. Website of the Institution
is also updated with all rel evant
i nformati on regardi ng schedul ed
activities, notification of academc
relate information, reports of
activities etc Edugfix Portal is used
for the purpose of paynent of fees CCTV
canmeras are installed for security
pur poses. NAS: Network-attached storage
(NAS) devices store and share data for
nmul tiple conputers, that can be
accessed renotely by staff and
students.

Adm ni stration

Fedena Software is used for office
rel ated admi nistrative work. Bionetric
Fi nger Printing Attendance Systemis
installed to nonitor proper entry and
exit of enployees of the College. M5
O fice, software programres are used
for adm ni strative purposes. Laptops,
Comput ers, Scanning, printing machine
are al so available for efeective
functi oning.

Fi nance and Accounts

The O fice Uses Tally 9 Software for
its account purpose. Besides Fedena
software is used to pay the fees of the
students. Saral TDS and Tally are used
for finance rel ated work.

Student Adm ssion and Support

Adnmi ssi on aapplication fornms and are
gener at ed usi ng Fedena — Canpus
Managenent System Notifications

regardi ng adm ssi ons, exam nations,




eligibility for adm ssions and
exam nation are upl oaded on the coll ege
website and al so t hrough fedena.
Entrance Test, Online exam nations etc
too are held through the platform of
fedena. Fedena database is also used to
create ldentity Cards and Hall Tickets
of exam nation for the students Eduqfi x
Portal is used for the purpose of
payment of fees

Exam nati on

Entrance Test for admissions to the
BALLB and LLB Degree programme as wel |
as Online exam nations are held through
the platform of fedena. Fedena database

is used for generation of ldentity
Cards and hall tickets of students for

exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Shrut i d obal Sanskrut i 330
Nadkar ni Conf erence of Bhavan, Patto,
International E Panjim
ntrepreneurship
forum
2019 Rozena Conf erence on Sanskrut i 220
Correia Entrepreneurshi | Bhavan, Patto,
p as a Soci al Panjim
novenent
2019 Rozena Wor kshop on Goa Assenbly 1270
Correia St udent s Conpl ex
Par | i ament
2019 Rozena Student s Goa Assenbly 1000
Correia Parl i ament neet Conpl ex
2019 Rozena MOQOCs DHE/ Goa 1740
Correia wor kshop Uni versity
2019 Merville MOQCs Goa 260
Rodri gues wor kshop Uni versity
2019 Dr. Saba Da Mental Health Sanskrut i 972
Silva Sem nar Bhavan, Patt o,
Panjim
2019 Rozena | PR Semi nar Goa 2378
Correia Uni versity
2019 Soni a Wor kshop on I ncome Tax 200
Shi r odkar I nnovative use | Departnent at
of Digital Denpo Commer ce
Media for tax
conpl i ance




2020 Dr. Saba Da Mast er C ass DHE 2837
Silva at Sanskruti
Bhavan
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Facul ty
Di scussi on
Forum on
the topic
Article
370 and
its Consti
tutional C
onsequence
s today
and
Ayodhya
Di sput e:
What |
under st and
of it?

Ni |

26/ 10/ 2019

26/ 10/ 2019

13

Nill

2019

Facul ty
di scussi on
forumwi th
facul ty of
Uni versity
of M nho,
Br aga-
Por t ugal

Ni |

28/ 11/ 2019

28/ 11/ 2019

16

Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

“CGender
Sensitization
and Human
Ri ghts”

18/ 05/ 2020

22/ 05/ 2020

Li brari an
Devel opnent
Pr ograme (LDP)

02/ 03/ 2020

06/ 03/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6251_Faculty_Emp_1605151198.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6251_Development_training_programmes_1605151328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6251_Training_Programmes_1605151508.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 7 2 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Spaci ous Staff room Leave Travel Concession Wfi facilities
Laptops with w fi Medi cal Rei nmbur senment Conput er, | aptops,
facility Leave Travel Children’s Education tabl ets Conmon room for
Concessi on Medi cal Al | owance Bonus girls Sanitary napkin
Rei mbur sement Children’s Extraordi nary Leave di spenser incinerator
Educati on Al |l owance Bonus Maternity Leave Child Book Bank Schene
Extraordi nary Leave Care Leave Enpl oyees Schol ar shi ps, Governnent
Maternity Leave Child Credit Cooperative and Institutional
Care Leave Enpl oyees Society, Felicitation and I nst al rent paynent of
Credit Cooperative farewel | by Managenent fees Travel allowance
Soci ety Sanitary napkin
di spenser i ncinerator
Felicitation and farewell
by Managenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

| NTERNAL AUDI T The institution prepares a yearly budget by assessing its needs
and prepares the expenditure heads accordingly. The expenses are in accordance
with the budget. Qur Institution has an Accountant who has been given sone
financial powers. He along with clerical staff undertakes the process of
reconciliation of paynents by exam ning necessary docunments and conpliances and
prepares bal ance sheets to nmake them avail able for the perusal of the Auditor.
A Chartered Accountant is appointed by the Managenent for the purpose of
auditing the accounts of the Institution. Necessary records are inspected and
queries settled fromthe Accountant after which the Chartered Accountant, upon
bei ng satisfied about the genui neness of records pertaining to expenses, issues
necessary certificate of utilization. For the self-financing progarnmnes, a
simlar procedure of reconciliation of accounts and certification by the
Charted Accountant is carried out. EXTERNAL AUDIT The Directorate of Hi gher
Education of the Governnent of Goa sends their audit teamto the Institution
routinely and reports prepared by the teamare subnmitted to the Government. A
team of Auditors assesses the adm ssibility of expenses under the different
heads. As regards grants towards sal ari ed expenses, this team exani nes al
docunentation related to sal aries/all owances/cl ai ns, including by perusal of
bank account details of the recipient and their receipts in Acquai ntance Rolls.
In case of inadm ssible paynents, the sanme is placed for recovery fromthe
Institution. As regards grants towards non-sal ari ed expenses, the team|ikew se
pl aces for recovery any inadm ssible expenditure which is adjusted towards
rei mbursenent of paynment in the subsequent financial year. The |ast Governnent
audit for the Institution was conducted in January 2013 for the financial years
till 2011-12. This exercise assists planning of the Institution for subsequent
budgeting and expenditure for the subsequent financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




Wl | bei ng by Ms. Archana Kurtarkar on 17/10/ 2020

Nati onal Green Corps, 62500 For programmes
Depart ment of Extra Miral
St udi es and Ext ensi on
Activities of Goa
Uni versity, Al ummi
Associ ati on
View File
6.4.3 — Total corpus fund generated
62500. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Ni | No Ni |
Admi ni strative No Ni | No Ni |
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |
6.5.3 — Development programmes for support staff (at least three)
Training Progranmme in Wellness Managenent. 1. Wl |l ness Managenent, Overall

6.5.4 — Post Accreditation initiative(s) (mention at least three)

3. Practical

1. Availability of Maxi num El ective courses in all
Semi nar

programes 2. Students
Oiented teaching 4. Round Tabl e Conference.

6.5.5 — Internal Quality Assurance System Details

Conf erence

on Crimnal

Justice and
Human

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 GRK Mast er 28/ 09/ 2019 28/ 09/ 2019 28/ 09/ 2019 56
Class on ‘Co
nservati on
of Bio
diversity’
2019 Law Day 26/ 11/ 2019 26/ 11/ 2019 26/ 11/ 2019 45
Cel ebrati ons
2019 Internatio 27/ 11/ 2019 27/ 11/ 2019 27/ 11/ 2019 71
nal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6251_Funds_or_Grants_1605152034.xlsx

Ri ghts: New
Chal | enges

2019

GRK Mast er
Cl ass by
foreign
facul ty:

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2019

342

2019

I nter-
facul ty
di scussi on

28/ 11/ 2019

28/ 11/ 2019

28/ 11/ 2020

23

2019

MOU wi th
Car el
Col | ege and
present ation
on the topic
* Sui ci de
prevention
and causes.’

06/ 12/ 2019

06/ 12/ 2019

06/ 12/ 2019

90

2019

| naugur ati on
of Legal
Counsel I'i ng
and
facilitation
Centre for
Seni or
Citizens

29/ 06/ 2019

29/ 06/ 2019

29/ 06/ 2019

60

2019

3rd
Certificate
Course in
Por t uguese
Language
with Lega
| nput s

13/ 08/ 2019

13/ 08/ 2019

17/ 02/ 2020

22

2019

Tal k on
Human Ri ghts
| ssues: Sens

itisation

and action
t hrough
debat es

16/ 08/ 2019

16/ 08/ 2019

16/ 08/ 2019

60

2019

| naugur al
cerenony of
Taxati on
Cell and
tal k on
‘Fi nanci a
Pl anni ng for
seni or
citizens.

17/ 08/ 2019

17/ 08/ 2019

17/ 08/ 2019

60

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6251_Quality_Initiatives_B_1603691459.xlsx

year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebration 24/ 01/ 2020 24/ 01/ 2020 89 12
of Nati onal
Grl Child Day
MoU wi th 24/ 01/ 2020 24/ 01/ 2020 89 12
Sakhi - One stop
centre
Awar eness 07/ 03/ 2020 07/ 03/ 2020 56 Ni Il
/orientation
talk by Lion's
d ub
09/ 03/ 2020 09/ 03/ 2020 65 Nil I
Installitation
of Leo Cl ub of
Kare Law

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 29/ 07/ 2 1 Commenc 60
019 ement of | Probl ens
centre J|and Diffi
for couns | culties
elling faced by
and facil Seni or
itation |[Citizens
centre
for
seni or
citizens
2019 1 1 03/08/ 2 1 Tal k on Sensi ti 89
019 H V/ Al DS |zati on on




H V
rel at ed
i ssues

2020

18/ 02/ 2
020

Round
tabl e con
ference
on road
safety
or gani sed
by
G R Kare
Col | ege
of Law in
associ at i
on with
GOACAN

Road
Saf ety

42

2020

11/03/ 2
020

Tal k
or gani sed
by consti
tutiona
| aw cl ub
in assoc

ation
with the
mnistry
of |aw
and
justice
on sensit
i zation
on fundam
ent al
duties

Fundame
nt a
Duti es

67

2020

22/ 02/ 2
020

Ral |y
on
awar eness
of consti
tutiona
rights

Awar eness

on Consti

tuti onal
Ri ghts

64

2020

25/ 01/ 2
020

Round
tabl e con
ference
on goa
(right of
citizens
to
delivery
of tine-
bound
public
services

Public
Servi ces

34

2020

12/ 02/ 2
020

Visit
to arogya
dham
recovery
hone for

Seni or
Citizens
Ri ghts

14




aged at
sanj eevan

soci ety
for youth
devel opne

bandor a

student s
of ponda

| egal aid
clinic

nt,

by

2020 1

11/ 02/ 2 1
020

to goa le onal
gislative
assenbl y-

Visit Educat i 44

2020 1

11/01/2 7
020

tion of saf ety

safety

Observa Road 310

r oad

week

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Vi dya Vi kas Mandal ' s
Code of Conduct for
Faculty and Staff

01/ 05/ 2019

The acadenic rol es and
responsi bilities of
faculty nenbers are
nmoni tored by the
Principal and the Head of
the Departnent. The
i mpl ementation of the
duties assigned to the
faculty nmenbers are
exam ned and necessary
gui dance is given at an
appropriate point of
tinme. Deliration of
duties is addressed by
the Principal and
referred to the
Managenent if required
The teachers contribution
in admnistrative matters
is well defined in the
begi nning of the academc
year and the
i mpl ementation of the
wor k assigned is
moni tored regul arly. The
all otmrent of the work to
the non teaching staff is
done systematically. The
Principal allots the work
and nonitors the
execution of the same for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6251_Inclusion_1605243289.xlsx

t he snobot h conduct of the
adm ni strative
responsibility.

Vi dya Vi kas Mandal ’ s
Code of Conduct for
St udent s

01/ 05/ 2019

Its objective is to
foster and cultivate
hi gher val ues in students
t hus pronoting
devel opnent of their
civic and professional
personality. Pre-
adm ssi on counseling
sessi ons and i nduction
program famliarize
students with content of
Code. Various know edge
enriched prograns are
conducted to provide
students sufficient
exposure to grow in every
aspect. Mentoring
sessions are provided by
nmentors of every class
who conti nuously nonitor
and counsel students in
association with
counsel or. Vari ous
comi ttees/ grievance
redressal mechani sns are
constituted to tackle
i ssues related to
exam nation, ragging and
general grievances.
Functi onari es have power
to take i medi ate
actions. Principal
reserves ultimate
authority to inpose
m nor/ maj or sancti ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

BLOOD DONATI ON
CAMP, N.S. S

26/ 02/ 2020

26/ 02/ 2020

85

PCSTER
COVPETI TI ON ON ROAD
SAFTEY

15/ 01/ 2020

15/ 01/ 2020

15

TALK ON
CONSERVATI ON OF BI O
DI VERSI TY

28/ 09/ 2019

28/ 09/ 2019

52

PCSTER
COVPETI TI ON ON SAY
NO TO PLASTI C

18/ 09/ 2019

18/ 09/ 2019

41

TALK —
ENVI RONVENT
PROTECTI ON AND

09/ 08/ 2019

09/ 08/ 2019

51




SI NGLE USE OF
PLASTI C -

ENVI RONIVENTAL
STUDY TRI P

31/ 08/ 2019

31/ 08/ 2019

133

FI'T I ND A
MOVEMENT | N
COMVERATI ON OF
CELEBRATI ON OF
NATI ONAL SPORTS
DAY-

29/ 08/ 2019

29/ 08/ 2019

57

PLEDGE
ADM NI STERI NG FCR
FI'T | NDI A MOVEMENT

29/ 08/ 2019

29/ 08/ 2019

132

NATI ONAL SEM NAR
FOR PROTECTI ON CF
Rl GHTS OF SEN OR

CI TI ZENS -

18/ 01/ 2020

18/ 01/ 2020

77

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Fit India novenent

in the canpus

1 Rain Water harvesting in the WM canpus 2 Poster conpetition organised by the
N.S.S unit on the thene Swachta M ssion on the topic,
i nportance of clealinees 3 NNS. S Unit
mast er cl ass on conservation of biodiversity with special

bi odi versity of Goa 5 Paper and cloth bag naking and distribution by the
vol unteers of N.S.S unit 6 Canpus cleaning by the volunteers of NNS.S unit 7
pl oggi ng (awareness and cl eanli ness canpai gn) 8 | andscapi ng

No use of plastic and
rally on the theme Swachta M ssion 4 GRK
reference to

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i nvol vement of students,
active role in nonitoring and inplenmenting joint progranmes with various
? To take initiatives for creating and
spreadi ng awar eness on wonen rel ated socio- |egal issues and to work for
? To organi ze various programes for students and
sensitization and awareness of the rights
of wonmen. ? To break the bias attached to stereotype image and roles relating
di scrim nation and foster gender equality. 3.
is greatly dependent on many diverse factors
that include fam |y background and upbringi ng, geographica
(urban/rural), educational status, social status (caste and class),
Policies on wonen’ s enpowerment exist at the national,
(Panchayat) levels in many sectors,
econom ¢ and politics.
advancenents and actua

CGover nnment aut horities and NGOCs.

overal |l devel opnent of Wonen.
ot her stakehol ders on the pronotion,

to gender and to prevent gender
The Context Wnen’s enpower nent

(1). Title of the Practice: Legal awareness on Gender
Inclusion 2. Cbjectives of the Practice ? To pronpte the R ghts of Wnen by

Equi ty and Soci al

staff and various stakeholders ? To shoul der a nore

i ncl udi ng soci al,

| ocation

and age.

and | ocal
educati on,

However, there are significant gaps between policy

i npl ementation at the comunity | evel.
and raising awareness on the inportance of equality of wonen and sensitizing
men on wonen’s rights contribute to limting the intensity of gender
stereotypes that prevent wonen fromparticipating fully in the social
professional and public life and deprives themfromtheir ful
Many wonen and girls are not aware of
I egal rights, or howto exercise these rights. “Legal awareness”
for wonen in all nations so that they can affirmatively claimtheir

| aws on viol ence agai nst wonen,

Enpower i ng wonen

citizenship.

of their

i'S necessary
rights. 4.
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The Practice The Institution is highly proactive in wonen related matters and
play active role to conduct |egal awareness on rights of wonen and girls to
nore effectively target efforts and ensure greater participation. The
institution has a dedicated conmttee known as Wnen's’ Cell which works for
the pronotion of Wnen’'s interest by creating awareness on Wnen' s ri ght by
organi zi ng awar eness progranmmes on the issues relating to wonen. To enhance the
sel f-esteem and sel f-confi dence of women students, faculty and staff, the
Institution organizes programres in personality devel opnent and conmmuni cati on
skills. The Winens’ cell al so provides guidance by involvenent of the expert in
the topic relating to wonen studies. the wonens’ cell in association with the
Legal Aid Society of the Institution, The Institution [iaisons with NG I|ike
Bai | ancho Ekvott, Anyay Rahit Zindagi (ARZ), Sanjeevan to conduct/organi ze
activities for pronotion of gender sensitization and awareness. The Institute
on 24th January 2020 has entered into MoU with Sakhi One Stop Centre for |ega
assi stance to the centre through the students of the college. Grl students are
wor ki ng as volunteers with Sakhi-One Stop Centre for Wonen, with which the
Institution also has MbU One Stop Centre is a centrally sponsored schenme of
M nistry of Wonen and Child Devel opnent (MACD), for addressing the probl em of
vi ol ence agai nst wonen. One Stop Centres integrates with wonen help lines to
provi de follow ng services: ? Emergency response and rescue services. ? Medica
assi stance. ? Assistance to wonmen in lodging the FIR ? Psycho- social support
and counseling. ? Legal aid and counseling. ? Shelter ? Video conferencing
facility. To further strengthen cause of the pronotion of wonmen enpowernent,
the Institute has also installed the Leo Club at Kare Coll ege of Law on 9th
March 2020. The Institution believes that the pronotion and the awareness of
the rights and laws to public is inmportant but that has to begin fromthe
ground | evel. Hence only the fermal e students of our Institution are the office
bearers of this club. The work is done in coordination with the faculty in-
charge appointed by the Institution and the in-charge appointed by the Lion's
Club. 5. Evidence of Success The fenal es students have devel oped their skills
and confidence which has hel ped themto participate in curricular, co-
curricular activities within and outside the college and display their creative
ability and talent and this has hel ped develop qualities. The Institution has
seen the voluntary participation of femal e students at various foruns for
pronotion of wonen’s right. 6. Problens Encountered and Resources Required The
probl em encountered is that mgjority of the students belong to rural areas
situated at a distance fromlnstitution and it’s not possible for themto stay
after classes for late hours. Hence such students cannot be the part of all the
activities which are organized in association with governnent authorities and
NGOs. 7. Notes (Optional) This nodel can be adopted by other Institutions to
develop the skills of the femal e students coning from vul nerabl e background and
maki ng them self reliant by providing various opportunities at different foruns
and in turn going to make to nore confident in their object of strengthening
the women’s rights at the societal level. (2)Title: ROUND TABLE CONFERENCE : A
VWAY FORWARD FOR BETTER COVMUNI TY LI VI NG WHERE YOU KNOW YOUR RI GHTS nj ecti ves:
e To create a platformfor discussion of the difficulties of the genera
public/society « To present an opportunity to the public to address any problem
that they face « To encourage active public participation anbng vari ous ot her
st akehol ders ¢« To encourage students to explore legal reginmes in addition to
regular curriculum < To inculcate professionalismand civic responsibilities
anongst young students that advocate social conmitnent articul ated through
| egal awar eness programes and encourage themto voice their concerns on
various socio-legal issues existing in our society. The Context: The socio
| egal problens of the commom man require special attention. The invol venent of
professionals, official, students and public at large is required to
di ssemnate the information with regard to the problens faced by the public.
Students require to understand the problens faced by the public and hel p them
in solving and to find a better solution for this problem The Institution’s




m ssi on of social conmtnment and devel opnent of professionalismanong the young
m nds through the activities of the round table discussion is achieved
effectively. The participation of all stakeholders will help the students to
get first hand information about the issues which needs to be addressed Active
participation of the students enables themto apply the relevant law to the
probl ens which needs to be addressed The Practice: The organization of a Round
Tabl e Conference involves the selection of a socio legal issue or a current
public related grievance which needs to be addressed. A strong Mdderator is
sel ected and the students are encouraged to actively participate in the
di scussion. A brief is prepared for the stakeholders and other facilitators
whereby all engage in a deliberation to ultimately arrive at sone concl usive
met hodol ogy for the issue in hand. Under the guidance of an efficient staff
menber the students involved transcribe the conversation. A report is prepared
by the students and the teacher-in-charge whereby the issue is addressed and a
remedy and or a solution is suggested which is arrived at through the active
di scussion during the round table conference. This enables the students to
understand the practical application of laws in the given situation The foll ow
up of the discussion is practically done by the students to see the outconme of
the discussion is inplenented. Evidence of Success: The involvenent of student
and successful execution of the outconme is the evidence of the achievenent of
the activity. For exanple, after the round table discussion on ‘Tine Bound
Service to Citizen', students have visited various offices which are com ng
under the purview of the law in force and exani ned whet her proper
i npl ementation is done by the said officers. This initiative of the institution
has been i mmensely accl ai ned and appl auded by the Governnent and the Non
Gover nnent Organi zations. Probl ens Encountered Resources Required: Mijority of
the stakehol ders are reluctant to actively participate in such a forum There
is fear of repercussion in the mnds of stakehol ders hence there is hesitance
to participate. Non-cooperation fromthe governnent official was considered as
a major hurdle considered by the students in the inplenentation of the |aw
Not es: This nodel nmay be adopted by the Law Col |l eges all over India to
i ncul cate professionalismand social commtnent anong the students and to help
the common man in finding solutions for their grievances. It also gives proper
gui dance to the bureaucracy to work for the benefit of the society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. grkarel aw. edu. i n/ best -practices-2/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Legal Counseling and Facilitation Centre for Senior Citizen: Ad age carries
al ong several challenges. Onng to soci o—econom c fallouts, the aged face
increasing barriers in social participation and resultantly becone nore
dependent on others for help and assistance. This negatively inpacts their self
— esteem as al so nmakes them nore susceptible to neglect, abuse—physical,
enotional and nental and violation of their rights. There are no doubts, |ega
saf eguards aimto secure the rights of aged people in the Indian society, but
| ack of effective inplenmentation is a major drawback. Realizing the necessity
to build up network of support-care systemand to create an aged-friendly
at nosphere so that aged people can live peacefully and with dignity in the
evening of their lives and die with dignity the Institution has taken an
initiative to create a platformwhere basic aid or facilitation along with
counseling can be provided to the senior citizens. Thus, enpowering and naki ng
them aware about their rights. The Institution has set up a “Legal Counseling
and Facilitation Centre for Senior Ctizen” w.e.f 29th June 2019 under a
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Menor andum of Under standing (MOUs) with NGOs working for protection of rights
of senior citizens, nanely ‘ Sanjeevan Society for Youth Devel opment’ and ‘Al
CGoa Senior Citizens Federation. The main objectives of this Centre are : 1. To
provide |l egal advice to the senior citizens in distress and assist themin
approachi ng the appropriate legal forumto seek justice. 2. To sensitize senior
citizens about their rights. 3. To nmake senior citizens aware about various
CGovernnental schenes and help themin availing those schenes. 4. To create
awar eness about rights of senior citizens anong general public 5. To conduct
surveys on various aspects relating to senior citizens 6. To assist the above
menti oned NGOs and voluntary organi sations in achieving their objectives of
pronmoting welfare of the senior citizens. The Institution has conducted vari ous
programmes and senminars in furtherance of the above nentioned objectives. A
talk on ‘Financial Planning for Senior Citizen was organi sed on 17th August
2020, to create awareness anong senior citizens about |laws of taxation. In
comrenor ati on of International Day of O der Persons, senior founder menbers of
the Institution Shri Vasant Virgincar and Shri Shanu Pai Panandi ker were
felicitated and honoured by the Institution as a mark of respect towards their
contribution to the Institution society at |large. A National Sem nar on the
topic “Protection of Rights of Senior Citizens: Socio Legal Perspectives” was
organi zed on 18th January 2020 with the objective to involve various
st akehol ders as resource persons working towards rights and wel fare of senior
citizens. The initiative was carried out to create awareness anbng the genera
public who will be the ultimte recipients of the benefits of such anmong
experience. The recomrendations resulting fromthe deliberation at such
platfornms fromthe active participation of different stakeholders wll be
presented in the formof Resolutions, to the Governnent for better
i npl ementation of the Act and for reforns in the nature of safeguards
protection of rights of senior citizen

Provide the weblink of the institution

http://ww. grkarel aw. edu.in/category/l egal -counseling-and-facilitation-centre-
for-senior-citizens/

8.Future Plans of Actions for Next Academic Year

1) To conduct webinars at National and International Level, considering
conparative | egal systens and common soci o-1egal concerns in other States and
foreign countries. 2) To offer additional Certificate Programmes and to comence
Di pl oma Progranmes in Law which will be need-based and enpl oynent-ori ented,
wherein enrollnent will be open to candidates fromoutside the institution, as
wel . 3) To have Joint Faculty Meetings of both Law Col |l eges of Goa University to
di scuss matters relating to revision of syllabus and introduction of CBCS in
under - graduat e progranmes, considering that it is advantageous that
courses/subjects nmust be offered in the credit system 4) To increase the
subscription of e-resources, online national/international resources and
dat abases so as to provide additional resources to the learners. 5) Ti Increase
the nunber of ICT tools for effective teaching-learning and keep pace with | at est
hardware and software in technol ogi cal devel opnents 6) To Strength the nonitoring
and counseling systemin view of the requirenents of students. 7) To increase the
nunber of collaborative activities with existing MU partners such that
col | aboration can provide greater |earning experiences on nutual basis. 8) To
i ncrease extension activities of the Coll ege and connect with comunity through
appropriate neasures. 9) To encourage the conduct of minor and najor projects
such that the standard of research culture at the Coll ege nakes a mark. 10) To
encourage and pronote students participation in curricular, co-curricular, extra-
curricular and sports activities at the University, State and National |evel and
possi bly at international events.. 11) To organi se special training through
prof essi onal coaches/trainers for sports activities and enhance the | evel of
performance of the students in sports activities 12) To organi ze awar eness
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programes for recycling of wet and dry waste generated on canmpus by engagi ng
students under units |ike Environnment Law and Biodiversity Cell. 13) To crease
anmenities and provide the washroomtoilet facilities for the disabled-friendly
persons and al so provide rest roomfor them 14) To introduce a regi men of yoga
and wel | ness managenent for staff and students of the institution to inprove
their physical and nental health and shape their overall well being for better

work cul ture
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