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B.A. LL.B. (Semester — VI) Examination, April 2016
LABOUR LAW - |

Duration : 3 Hours Total Marks : 75
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Instructions : a) Answer any eight questions from Q. No. 1-12.
b) Question No. 13 and 14 are compulsory.
' (8x8=64)
Discuss the role of the Judiciary in interpreting the scope of the definition of
“Workman” under the provisions of the Industrial Disputes Act, 1947.

Examine the impact of Bangalore Water Supply V A. Rajappa on the definition of
“Industry”.

Explain the procedure for voluntary reference of disputes to arbitration.
Discuss the provisions of the Industrial Disputes Act, 1947 relating to strikes.
What is Retrenchment ? Discuss.its procedure.

Explain the procedure of collective bargaining under the provisions of the Labour
Laws. .

Discuss the procedure of issuing certificate of Standing Order under the provisions
of the Industrial Employment (Standing Orders) Act, 1946.

What is Trade Unionism ? Discuss the procedure for registration of a Trade
Union.

Discuss the kinds of funds mamtauned by a Trade Union. Explam the procedure
for contribution to the same.

Explain the rules relating to employment of young persons under the provisions
of the Factories Act, 1948. .

Discuss the provisions relating to Health and cleanliness of workers under
Provisions of Factories Act, 1948.

Explain the rules relating to unfair labour practice under the provisions of labour
laws.

Write short notes on any two : (2x3=6)
a) ‘Employer’ under Industrial Disputes Act

b) Protected workmen

¢) Recognition of a Trade Union.

Answer any two of the following : (2x2.5=5)
a) Lock-out b) Badli workmen c) Settlement.
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B.A.LL.B. (Semester — VI) Examination, October 2015
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Duration : 3 Hours Max. Marks : 75

Instructions : 1) Answer Section — I and Section — Il séparately.
2) Q. No. 1 and Q. No. 8 are compulsory.
3) Answer any four questions from Q. No. 2.0 Q. No.7.
(Section No. 1) and any four from Q. No. 9 to Q. No. 14
(Section =), |
4) Figures to the right indicate full marks.

SECTION |

1. Write short notes on any two : (2x3=6)
a) Continuous service |
b) Protection of persons
c) Representation of parties.

2. What is Appropriate Government ? Discuss the concept with the help of case
laws. (4x8=32)

3. Discuss the evolution of definition of “Industry” under Industrial Disputes Act.

4. Distinguish between ‘Industrial Dispute’ and ‘Individual Dispufe’. Explain the
role of legislature in reducing the confusion between the two.

5. What is settlement ? Discuss the procedure laid down by the Industrial Disputes
Act to settle the Industrial Dispute.

6. What is retrenchment ? Explain the procedure with special reference to ‘first
come last go concept’.

7. Define Strike. Discuss the laws relating to strike.
P.T.O.
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SECTION-II

Write short notes on any two: |  (2x2.5=5)

a) Trade unionism
b) Certlfylng officer of standing orders
c) Dellnltlon;aaf:-factmy.

What is unfair labo‘ur practloe ? Explaln wlth speclal refefence to unfairlabour
practlt:‘b"of\lvork’l'ndh TN %* ol ntad (4x8-32)

T - v
'\lli..'. iRY s

Dlscusselaborately the Trade Union Movement in India

Explain the procedure of reglstratlon of Trade Union with speolal reference to
powers of reglstrar :

VIEY |

Dlscuss the provlsicns relating to health and cleanliness under Faotones Act

What is general fund ? Discuss the purposes on whlch It could be spent

What is a standing order ?-Explain its rmportance in‘anindustry.
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Instructions : 1) Answer Section — I and Section — Il separately.
2) Q. No. 1 and Q. No. 8 are compulsory.
3) Answer any four questions from Q. No. 2 to Q. No. 7 (Section
No. I) and any four from Q. No. 9 to Q. No. 14 (Section —1l).
4) Figures to the right indicate full marks.

SECTION ~1

1. Write short notes on any two : (3%2=6)
a) Binding nature of settlement.
. b) Public utlllty services.
c) Employer under ID Act, 1947

2. Define concept of Appropriate Government. Discuss its role in referring the
disputes to Authorities under the Industrial Disputes Act. (4x8=32)

3. ‘Industrial dispute necessarily has to be connected with employment or
non-employment or the terms of employment or with the conditions of labour,
of any person’. Discuss.

4. Discuss the role of judiciary in limiting or dellm:tmg the scope of definition of
‘workmen’.

5. Discuss the procedure for voluntary reference of disputes to arbitration.

6. What is retrenchment ? Discuss the applicability of retrenchment law to the
industries.

7. Define lock out. Discuss the law relating to lock out.

P.T.O.
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to powers of certifying offcer.

SECTION-II

. Write short notes on any two': ' (2x2.5=5)

a) Precautions relating to operating of machines.
b) Flecognitlon of trade union.

c) Immunities of tragle ur;ion

Whaf |s collectwe bargalnmg '? Explain‘the pfocedu re of collectwe bargaining.

| i (4%8=32)
Define Trade Unlon Explaln the procedure for reglstratlon of Trade Union.

What are the different kinds of funds maintained by trade union ? Explam the

Discuss the provisions relating to welfare 6’F‘tﬁe?Wbrker's-fundeff Fa‘étbrie's Act.

Discuss the rules relating to employment of chlldren and adolescents under
Factorles Act.

DISCUSS the precedure of eertlfioatlen of standmg erders wlth speclal referenoe
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