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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

VI DYA VI KAS MANDAL' S GOVI ND RAMNATH
KARE COLLEGE OF LAW

Name of the head of the Institution

Dr. Saba Da Silva

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08322715510
Mobile no. 9422450890

Registered Email

principal . grkcl @vm edu.in

Alternate Email

sabadasi | va@nuai | . com

Address G R Kare Road, Tansor - Conba,
City/Town Mar gao

State/UT Goa

Pincode 403601




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Shreeharsha N. | navalli

Phone no/Alternate Phone no.

08322715510

Mobile no.

9421744493

Registered Email

sreeharsha.inaval li @vm edu.in

Alternate Email

sni naval | y@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. grkarel aw. edu. i n/ agar s/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. grkarel aw. edu. i n/ acadeni c-
cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
e Period From Period To
1 B+ 2.63 2013 05-Jan- 2013 04- Jan- 2018

6. Date of Establishment of IQAC

05- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| nternati onal Sem nar on
Victimzation and Justice
Adm nistration in

16-Jul - 2016 152



http://www.grkarelaw.edu.in/aqars/
http://www.grkarelaw.edu.in/academic-calender/
http://www.grkarelaw.edu.in/academic-calender/

Crimnal Law

State Level Sem nar on 30-Jul - 2016 111
Eut hanasi a i n associ ati on 1
wi th Sanj eevan, an
organi zati on providing
care to the senior

citizens

GRK Tal k by Audhut Tinblo 04- Mar - 2017 43
on the topic, 1

M. Ramanuj Muikherjee of 09- Jul - 2016 41
dickLawer and i Pl eaders 1

| ecture about how to
becone an Entrepreneur

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Law Red Ri bbon Nat i onal Al DS 2016 4000
Contr ol 365
Organi zati on

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nstitution academni ¢ Cal endar Design and Teachi ng Pl ans Fornul at ed subj ectw se

Organi sed International Senminar on Victimnmization and Justice Adnministration in
Crimnal Law on 16th July 2016. For that designed Sessions and |Invited papers and



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2697_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2697_Minutes.pdf

scrutinized for its suitability.

Conducted State Level

Sem nar on Eut hanasi a and organi sed Poster Conpetition

related to di fferent D nensions of Euthanasi a.

Conduct ed Sel ection for

Moot Court Society of the College and Conducted Sel ection

for ADR Society of the college and Organi sed GK Test for students (Literary

Cl ub/ Soci ety Activity)

Organi sed GRK Tal ks and GRK Master C asses

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

nternational Sem nar on Victimn zation
and Justice Admnistration in Crim nal
Law

Successful |y executed the progranme by
havi ng participation of del egates from
all over India including foreign
participants

Organi sed State Level Sem nar

1. Oganised State Level Sem nar on
Eut hanasia in association wth
Sanj eevan, an organi zation providing

care to the senior citizens

Organi sed Students Sem nar

2. Student sem nar on ‘Freedomin
I ndependent India: |Issues and Concerns’

To train students in Mot Court,
Negotiation , Mediation , Parlianentary
Procedures and Entrepreneurship

1. Mediation Training by a trained

medi ator, M. Ivo D Costa 2. E-Cell
training on presentati on on business

| deas 3. Mediation Training by Dr.

MR K. Prasad and Dr. B.S. Patil,

Prof essi onal Trainers 4. Training on
Students Parlianent by In-house faculty
5. Training on Negotiation by In-house
faculty

Moot Court and ADR To invol ve Students
to participate in Mot Court and ADR | n-
house and External Conmpetitions

1. Active participation of students in
conpul sory Moot Court Activities 2.

Ef fective participation of Students in
Sel ection Moot Court activities. 3.
Participation of students in Inter-

Cl ass Moot Court Conpetitions 4.

Students’ representation of the college
and securing nerit in various State and
Nati onal Level Moot Court Conpetitions.

To organi se National Level Mot Court

and Allied Conpetitions

Successfully organi sing National Level
Conpetition, Juris Open 2017 involving
Moot Court, Law Quiz and Legal Drafting
Conpetitions with the participation
fromthe various States.

To invite em nent personalities from

Successfully inplenented GRK Tal ks by




different wal ks of life to address
students and to expose students to
practici ng professional and suppl enents
curricular information

inviting such emnent personalities to
address students and GRK Master C ass

i nvol ving several practicing | awers
and ot hers havi ng hands-on experience
to engage classes fromthe curricul um
1. Ms. Sneha Menon, C A., shared her
experience with regards to chall enges
and conpliances 2. M. Ranmanuj an
Mukherjee of Cick Lawer and i Pl eaders
was a resource persons for becom ng an
entrepreneur. 3. Ms. Auda Viegas,

Presi dent, ‘Bailancho Ekvott’ engaged
in a discourse on Wirking etiquette. 4.
Dr. Prita Mallya, Principal Shri

Danodar Col | ege of Conmerce and
Economi cs and Ms. Sushnmita Vatsa,
Internationally acclainmed sw mer
shared their experiences and views on
wonen’ s enpowernment. 5. M. Auduth

Ti mbl o, Chai rman, Fomento G oup spoke
on the topic ‘Education in Law....Wat’s
Next?’ 6. M. Pravin Sabnis spoke on
‘Positive work culture and tine
managenent’ 7. Principal Dr. Saba Da
Silva has taken a Faculty Devel opnent
Sessi on on Career Advancenent. 8. M.
Amey Prabhudessai, Advocate, Margao- Goa
has delivered a | ecture on Practi cal
Approach to CrPC.

To decentralise the adnministration and
execution of different conponents of
the institution

Various Conmittees were constituted in
whi ch in-charge faculty nenbers were
identified and given responsibility to
undertake defined duties including
deci si on maki ng wherever required. The
experi ence was good since 20 committees
have successfully inplenented the terns
of reference in regard to their
respective charges, viz. students
activities, Mot Court and ADR
Activities, Legal Ald — Cinics and
Cells, Literary Activities, Canpus and
Infrastructure upkeep, Exani nation

Revi ews, Library Activities, Activities
of the Wonen Cell, Placenent and

Ent r epreneur shi p, PTA, Liaosoning with
Alumi, Website Updation, Digita
Content Creation, Press and Publicity
and smal |l requirement of Book Bank,

To enabl e students to be placed in the
different sectors of enploynent in the
| egal profession.

The institution invited severa
prospective enpl oyer and organi sed a
day | ong programe on placenents
wherein interested students appeared
bef ore panel from such visiting
conpanies like Mnd Crest, Fonento,
Const ructi on Conpany besi des seni or
advocat es

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 03- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has a Canpus Managenent
Software cal |l ed Fedena whi ch has the
features related to Leave Managenent of
Enpl oyees, TineTable of Lectures
Schedul ed on a daily basis, Attendance
of Students at Lectures (including
facility to project percentages),
Messagi ng service to the students with
regard to different notifications,

assi gnnent of students, etc. The
Accounting of the Institutional

adm ni strative section is carried out
with the use of Tally software, the use
for which the respective nonteaching
staff have been adequately trained and
t hrough which the bal ance Sheet of the
Institution including budget and audit
are greatly facilitated. Al enpl oyees
i ncluding contractual staff of the
institution are using bionetric entry
and exit facility for which the

bi ometric inpression have been recorded
at the stage of enploynent and thereby
the Institution gets a ready projection
of the attendance of the staff of the
institution. Library also using
NewgenLi b — Li brary Managenent software
wherein all the bibliographic
information is entered and nade

avail able to the students through OPAC
— Online Public Access Catal ogue.
Students have access to the OPAC

t hrough LAN to access the resources
available in the library. Library has
active nodul es of OPAC, Administrative
Modul e, Serial Control, Acquisition
Modul e, Technical Mdule is active. It




has nessagi ng services as and when the
book is issued or returned back to
l'ibrary.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For wel |l planned curriculumdelivery and documentation institution has the
foll owi ng neans and net hods: Col | ege prepares academ ¢ cal endar to have
schedul ed acadenic plan as per the requirenents of the curricul um needs.

Various conmttees are forned to whom vari ous tasks are assigned to execute as
per the schedul e. Lesson Plans are prepared by the teachers which covers the
schedul ed delivery of |ectures which includes teachi ng nethodol ogy, content

summary of the lectures, hjectives etc as per the syllabus. For each class one
teacher is assigned as Mentor to guide the students in their acadenic pursuit
and help to build confidence to overcone their personal difficulty. Tinme to

Time neetings are conducted of the Staff wherein various curriculumrelated

i ssues are raised; |ikewise Mot Court conpetitions, ADR related issues are
di scussed and pl anned accordi ngly and executed. Various teachi ng nmethods
applied for effective delivery of |ectures such as chalk and bl ackboard

traditional nethod, |ICT- Enable teaching nmethod, distribution of class notes,

group di scussion, debates, project work, dissertations, noot court conpetition
ADR, student seminar, negotiation skills, internship etc. Students are
encouraged to be the nenbers of the various clubs/cells of the college to
strengthen the practicality of the subject. Al so encourage students to
participate in NSS activities to nmake nore socially responsible citizens.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 12/ 2017 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

PhD or DPhi |l Ph.D. in Law 01/ 09/ 2016

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
LLM Law 01/ 08/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 9 19

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate in Anti Hunman 01/07/ 2016 4
Traf ficking
Certificate in 01/ 07/ 2016 2
I nterternational
Humani t ari an Law
Certificate in co- 01/ 07/ 2016 4
operation, cooperative
| aw
Certificate in Human 01/07/ 2016 3
Ri ghts
Di pl oma in Para Legal 01/07/ 2016 5
Practice
Certificate in Consuner 01/ 07/ 2016 2
Prot ecti on
Post Graduate Certificate 01/07/ 2016 1
in Patent Practice
Post Graduate Di plonma in 01/ 07/ 2016 1
Intellectual Property
Ri ghts
Post Graduate Certificate 01/ 07/ 2016 4
in Cyber Law
Post Graduate Diplonma in 01/ 07/ 2016 3
Crimnal Justice

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA LLB Law 18
LLB Law 25
LLM Law 24

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers

Alumni

Parents

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Student feedback is obtained fromall the classes on their last class day




col | ege.

before the exam nati on.
delivery of the |ectures,

approach towards students.
CGood, Excellent.
anal ysed and proper
wherein teachers views are taken about the overal

suggestions and comments are wel coned.
t eacher s/ students suggesti ons and conments are taken into consideration and
used for the devel opnents of the coll ege.
college is also taken into consideration to i nprove overal

nmeasur es taken.

Li brary and overal |
has to choose anongst the grades Poor,
Students suggestions are al so wel coned. The feedbacks are

Feedback is also collected fromteachers

adm ni strati on.

In various neetings the

Feedback covers the various aspects |like effective
Adm ni strative Staff,
The student

system

Thei r

Suggestion box installed at the
system of the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi l Ph.D. in Law 8 7 3
LLM LL. M 40 26 26
LLB LL. B. Degree 60 70 52
BA LLB B. A LL. B. 60 61 51
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 299 50 11 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 20 4 8 1 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution assesses the learning levels of students after the admission through effective mentoring system.
A mentor appointed for every class interacts with each student to find out their strengths and weaknesses.
He/she also identifies slow learners and advanced learners in class. The slow learners are assisted by the

institution by addressing their academic needs. They are provided additional guidance to overcome their
academic problems. The institution organises remedial classes for these students to explain the difficult
concepts. They are provided with synopsis of the subjects to make their study easier. The teachers also conduct
practice tests before the exams. The students who score low marks in the Internal Semester Assessment are




allowed to improve their scores by conducting improvement tests. The slow learners with poor communication
skills are encouraged to participate in communication skills workshops organised by the institution. The institution
also provides opportunities to the slow learners to enhance their learning capacities in order to bring them at par
with the advanced learners. These students are also counselled by in house counsellor to enable them to
overcome any emotional or academic difficulties. While carrying out these special initiatives for slow learners the
institution sees that they participate in all the activities and competitions of the college along with the advanced
learners and that they do not feel inferior due to their academic weaknesses. The advanced learners are
encouraged to participate in inter collegiate and intra collegiate competitions. They are also provided guidance to
conduct research and write and present papers at various State level and National Level seminars. These
students are encouraged to take up internship in law firms, companies and Courts. They are also encouraged to
undertake cases before Consumer redressal forums

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

299 11 01: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

11

0

4

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Ni | Assi st ant Prof essor Ni |

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

LLB LL. B. Senest er 28/ 10/ 2017 02/ 01/ 2017
BA LLB B.A LL. B Senest er 28/ 10/ 2016 14/ 01/ 2017
LLM LL. M Senest er 28/ 06/ 2017 24/ 08/ 2017
LLB LL. B. Senest er 06/ 05/ 2017 22/ 06/ 2017
BA LLB B. A LL. B Senest er 06/ 05/ 2017 12/ 06/ 2017

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

College as it is affiliated to the Goa University follows the rules and
guidelines laid by the Goa University. Institution conducts the Senester End
Exami nation (SEE) for Semesters | to IV of B.A LL.B. Programre on behal f of the
Goa University, at par with the System of Exam nation conducted by the
University itself. Likewi se, the Institution also conducts Internal Senester
Assessment (I SA) for these Senesters as also for the advanced senesters i.e
Sem Vito X of the B.A LL.B. Progranme by the Goa University. The Practi cal




Papers of both B. A LL.B. and LL.B. Degree Programme are carried out internally
and assessed by the faculty of the College in accordance with the norns |aid
down in the Legal Education Rules of the Bar Council of India. The |ISA
conmprises the follow ng conponents: i) An assignnent allotted to each student
for which library research is carried out and subsequent presentation is nmade
by the student in the class room ii) An identified portion of the syllabus is
communi cated to the class for the conduct of witten test. The perfornmance of
this test is shared with the students and additional tests are conducted for
weaker students in order to give themopportunities to inprove. Al |SA marks
are scrutinized by a Conmttee of Senior Faculty headed by the Principal. Total
scores (I SA SEE) is conmunicated in the result sheet and students have the
opportunity to apply for the revaluation in a subject(s). In addition, students
may apply for personal verification of answer scripts, which is carried out in
the presence of a faculty, teaching the subject

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is a detailed schedul e prepared and adhered to by the
Institution at the start of the academ c year. Measures are taken to see that
it is also inplenented by the Institution on a routine basis. The commencenent

of the academic ternmyear is notified by the Goa University and the sane is
incorporated in the academ c cal endar. Allotnent of subjects on the basis of
wor kl oad for the acadenmic year is done by the Principal with the Head of the
Departnment before the comrencenent of the academ c year. The full-tinme teachers
are allotted the subjects beforehand to facilitate themin the teaching
process. Subjects are also allotted to the contract basis teachers / lecture
basi s teachers subject to their appointnent which is done by the Directorate of
H gher Education (DHE). The tine table is prepared by the Head of the
Departnent before the start of the acadenmi c year and is uploaded on the user
friendly software nanmely, the fedena after the conpletion of the process of
recrui tment of the teachers (contract basis and |l ecture basis) and finalization
of the adm ssion list. The teachers prepare the teaching plans in their
respective course to ensure the conpletion of the course on tinme. Adherence to
teaching plans is strictly conplied with. The deadline for the subm ssion of
the same is also notified in the acadeni c cal endar which they have to conply.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. grkarel aw. edu. i n/ progr anmecour se- out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
LL. M LLM Law 16 8 50
LL. B. LLB Law 38 34 89. 47
B. A LL. B. BA LLB Law 23 23 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



http://www.grkarelaw.edu.in/programmecourse-outcome/

http://ww. grkarel aw. edu. i n/ web/ wp- cont ent / upl oads/ 2020/ 03/ SSS-

nmar ch- 2017. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 Ni | 0 0

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Faculty Training on

Law Depart nent

05/ 01/ 2017

Intell ectual Property
Ri ghts Law
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 01/ 12/ 2017 Ni |

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/ 12/ 2017

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 0 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication



http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/03/SSS-march-2017.pdf
http://www.grkarelaw.edu.in/web/wp-content/uploads/2020/03/SSS-march-2017.pdf

Law

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2016 0 Ni | 0
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2016 0 0 Ni |
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni na 0 0 8 0
rs/ Wor kshops

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Jansuvi dha Kendra

Ofice of the
col l ectorate and
District

magi strate,

goa

sout h

1

80

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Home
Depart nment,
Gover nnment of
Goa

Jail visits

Educat i onal 1 35
trip

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

Ni | Ni |

Ni | 0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Jail Visits Hone
Depart nment,
Gover nment

of CGoa

Educat i onal
Trip

01/ 03/ 2017 16/ 03/ 2017 35

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Ofice of the 02/ 05/ 2017 To provide free 2
Col I ector and legal aid to the

District citizens of South

Magi strate, South Goa
Goa

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

380000

266921

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Classroonms with LCD facilities Exi sting

Semnar halls with ICT facilities

Exi sting




Cl assroons with W -Fi

OR LAN

Exi sting

G hers

Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful |y 3.1.1 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 12609 3048626 1260 284905 13869 3333531
Ref er ence 1115 443750 137 214042 1252 657792
Books
Jour nal s 34 87880 0 0 34 87880
Di gital 1 0 0 0 1 0
Dat abase
e-Journal s 1 0 0 0 1 0
e- Books 900 0 0 0 900 0
Li brary 1 0 0 0 1 0
Aut omat i on
CD & Vi deo 20 0 0 0 20 0

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 12/ 2017
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 29 0 0 25 3 1 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 29 0 0 25 0 3 1 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
645400 481181 2194699 2126106

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col | ege ensures optimal utilization of its financial and infrastructura
resources for maintenance and upkeep of its infrastructure. Through various
policies, committees and consultations, which are updated regularly. Guards are
posted for the security of the campus on rotational basis. College is equipped
with the Fire Extinguishers and other security neasures. Coll ege has Annual
mai nt enance contract [AMC] with El ectricians, Plunbers etc. to naintain the
infrastructures. College Building is covered under Insurance Policy. MS has
given the tasks to | ook after the issues regardi ng nmai ntenance of the
infrastructure on rotational basis. Library is naintained using NewGenLib
Li brary Managenent software which is opensource. Its AMCis paid annually to
mai ntain its database. To Locate the bibliographic information OPAC i s used.
Col l ege is under CCTV surveillance. Before |eaving the college, student has to
give no due certificate to ensure return of the books. Recommendati on of books
fromthe library cormittee duly approved is being purchased. Suggestion box is
installed to inprove the services of the library. Sports activities and its
mai nt enance is | ooked after College Director of Physical Education and Sports.
Notifications regardi ng upcom ng conpetitions are displayed on display board
and notice boards and notivated students to participate in it. College has won
the Medals in the Wight Lifting Chanpionship. To have e-content and i nternet
access college have wifi facility and conputer section in the Library. College
have contract with Sinple Conputers for hardware and software issues. Cl assroom
— Col | ege have building Conmittee at Managenent |evel for the addition or
renoval of the infrastructure. Wth the help of the two full time sweepers
cleanliness of class roons is maintained. They are well equi pped with nodern
tool s of cleaning such as nops, gloves and vacuum cl eaner. There are
techni ci ans, masons, plunbers, carpenters deputed by managenent who ensure the
mai nt enance of classroons and rel ated infrastructure.

http://www.grkarelaw.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Meritorious Student 11 21600
frominstitution

Fi nanci al Support
from O her Sources



Nil
http://www.grkarelaw.edu.in/infrastructure/

a) Nati onal

Post Matric
Schol arshi p ST/ OBC
Gagan Bharari
Shi ksha Yoj ana,

M nority
Schol arshi p

24

218013

b) I nternati onal

0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent - Mock
parlianent training

enhancement scheme enrolled
Yoga and Meditation 30/ 11/ 2016 130 Swarri
- Anger Managenent Si ddheshananda
Renedi al Coachi ng 23/ 09/ 2017 63 Facul ty Menmbers
Cl asses
Yoga and Meditation- 17/ 09/ 2016 57 Archana Kurt ar kar
Tal k on Stress
Managenent
Car eer Counsel i ng- 04/ 03/ 2017 54 Audut h Ti nbl e
Education in
Law. . What Next
Sof t ski | | 17/ 09/ 2016 30 Adv. Radha Rao

Graci ous

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Tal k on 45 0 0
| nportance
of
I nt ernship

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
M ndcr est 11 6 0 0
Pune, Adv.
Prasad Nai k,
Adv. Vi noj
Dani el , Adv.
Jonat han
Cost a,
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 24 LL. M Law G R KARE LL. M
COLLEGE OF
LAW
2016 2 LL. M Law G R KARE Ph. D.
COLLEGE OF
LAW

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 2

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Victimsation

and Justice

Activity Level Number of Participants
Juris Qpen -Three Days Nati onal Level 78
Nati onal Level
Intercollegiate
Conpetition
| deamani a - Busi ness |dea Institutional Level 57
Conpetition
Debate conpetition - Has Institutional Level 36
denoneti zati on curbed the
menace of black noney
ACTIVITY - to create I nstitutional Level 72
awar eness on prevention
of H'V / AlDS
Annual Sports Day Institutional Level 100
Inter Collegiate Mot Institutional Level 16
Court Conpetition
I nternational Sem nar on International Level 152




Admi nistration in
Crimnal Law
Konkani Essay Conpetition Institutional Level 21
El ocution Conpetition - Institutional Level 25
I nt ernati onal Wbnens Day
Cel ebration
Legal Maxi m Conpetition Institutional Level 20

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Best Internatio 0 1 152025 Gaut am
Startup nal Rai kar

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Institution encourages active participation of students on various academ c
bodi es. Student Council is forned at the beginning of the acadenic Year.
Students contest the election for CR and GS and accordi ngly each i ndivi dual
CR and GS is el ected anongst the CRs. Those students |iaison
wi th student and staff syllabus, subjects, and other related issues and give
their views to inprove the existing system Also, different activities |ike
students’ seminar, project work, NSS Unit are carried out by them Students
al so become the menmber of various clubs of the college such as ADR Soci ety,
Moot Court Society, Environnmental Law Cl ub, Constitution Law C ub, Red Ri bbon
Club, NSS Unit., Literary Society, Sports Committee. Student is also the Part
of our | QAC Menbers.

class get their

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2004

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)




Hi erarchy of the Managenent: The Institution practices the participative
Managenent by involving its stake holders to give opportunity in decision
maki ng process. Principal is the Head of the Institution, foll owed by Head of
t he Departnent (HoD), Administrative Level Head C erk and Accountant | ook into
the alma matters of the day to day basis. Various Conmttees are appointed of
whi ch Faculty are in-charge. Various clubs/cells are forned in which faculty is
the chairperson and students involvenment is taken into consideration. Governing
Council is formed by the conbinati ons of academ cians, Lawyers, alummus,
faculty, students. Etc. who is the regulating body to approve the decisions and
which is conducted on every Month on Second Saturday. Besi des BOM of the Vidya
Vi kas Mandal which is the parent body of the institution is formed by its
foundi ng menbers and em nent persons which nmakes the policies and decisions for
all the other sister institutions in the canpus. Participation of various stake
hol ders in decision maki ng Students and staff suggestions/grievances are
entertained for that suggestion box is installed at the Coll ege wherein
students’ suggestions are considered for the good. In | QAC students are the
part of the committee. Student Council is formed al so give suggestions to the
Princi pal on various devel opnental aspects of the college. Student Sem nar are
organi sed and executed by the student comunity itself. Al the College events
students are given responsibility to carry assigned tasks.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssion of Students Ent rance exam nation is conducted for
the LL.B. Degree and B. A LL.B. students
to get admi ssion in 1st Year of the
respective course. Online adm ssion
formhas to be filled and accordingly
dat abase is created of the students for
further use. The Average of Entrance
Tests Marks and Percentage obtained in
the final year is the basis of nerit
list to get adnmission in the Law
Programme. Wiile admtting the students
all the Rules and Regul ations |aid down
by the Goa University and Goa
Governnent is followed.

Industry Interaction / Coll aboration Col l ege provides the platformfor the
students for their internship to
different | awers. Placenents |ike
M ndcrest one of the leading LPOis
invited to recruit our students for the

conpany.

Human Resource Managenent Institution has the well qualified
faculty and bl end of Professional Legal
Practitioners, Acadeni cians. Mdi cal
I nsurance and PF were nmade conpul sory
as a welfare practice anmong enpl oyee
The Institution follows all the norms
| ai d down by the Goa University about
Human Resources recruitnent.




Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary has provision of CDJLawJour nal
Online Legal Database to have | atest
case laws, Acts, Bill and other
i mportant Notifications. College al so
subscribes N-List to have e-books and e-
journals. College have wifi facility to
access e-resources. W have all the
cl assroom | CT enabled with wifi
facility. CCTV caneras are installed
for better surveillance nmechani sm
Fedena Online Canpus Managenent
software is used to autonmate Adm ssion,
Att endance, Reports, Notifications etc.

Resear ch and Devel opnent

Col I ege Publishes its Kare Law Journal
an in-house journal. Encourages
teachers and students to publish their
papers in International/National/State
Level Seminars. Al so encourages to
publish in Peer Reviews Journals. In
LL.M Research Projects are carried out
by the students conpul sorily which is
the part of curriculum Final Year
LL. B. Degree and B. A LL.B. Students
al so carry out Project Wrk as a part
of curricul um

Exam nati on and Eval uati on

In BA.LL.B. Seml| to SemlV, term end
exam nations are conducted and

eval uated by college level itself and

remai ni ng conducted by the Coa

University. Different eval uation and
assessnent includes through

Assi gnnments, Project Wirk , d ass
Tests, Presentations etc.

Teachi ng and Learni ng

The Institution tries to follow the
perfect blend of classroomteaching and
I CT enabl ed teaching. Besides wifi
facilities available for students to
access Internet at canpus. Besides
subscription of online database is
additional aid to the students. Al so
students have access to e-books,
journals through N-List. Students al so
| earn by practical exposure to Court
Room Compul sory I nternships, Project
Wor k, Conpul sory Moot Court, Drafting
Skills etc.

e-

Curricul um Devel opnent

College is affiliated to the Goa
University and follows the syllabus
desi gned by BOS of Goa University
wherein Qur two Menbers are the Part of

the Board of studies where they got

i nvol ved to make changes in the
syl labus after few years gap. Coll ege
teachers al so suggest the changes to

i nprove the curriculumwhich is
conveyed to the Board of the Studies of




Goa University. Cl asses of Subjects
i ke Evidence, CRPC are engaged by
Legal Practitioners. Curriculum has
added the Court Visit, Internship, Jail
Visit, Professional Ethics, Conponent
and Moot Court to give practical
exposure to the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Lecturer, Lecture and Room No. in which
the staff is teaching is done through
Fedena Software. Watsapp Goup is
fornmed for the faculty to indicate the
updated informati on about |ecture
delivery.

Adm ni stration

The O fice is using Fedena Software for
its adm nistrative purpose. Bionetric
Machine is installed to nonitor proper

entry exit of enployees of the Coll ege.

Fi nance and Accounts

The O fice Uses Tally 9 Software for
its account purpose. Besides Fedena
software is used to pay the fees of the
students.

St udent Admi ssi on and Support

St udents application and adm ssion
process i s done using Fedena — Canpus
Managenent System Also notifications
about exans are sent on nobiles and e-

mai | s through fedena software.

Exam nati on

Fedena database is used to create |-
cards and hall tickets for the
st udent s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Manoj Hede Carrier Carnel Col | ege 500
Oiental course of conmmerce
Pi | ar
2017 Muri el Pr ograme on VM Sal gaonkar 1500
Fer nendes Medi ation and |coll ege of |aw,
Negoti ati on M r amar
2017 Anand Sal ve and State | evel Dhenmpe Col | ege 200
Dr Saba da wor kshop on of Arts and
Silva Techf ocus Sci ence
Digital Library
Pr ogr anme
2017 Rozena Correi a Nut uri ng Carnel coll ege, 400
Di al ogue Nuvem




2017

Manoj

V Hede

State | eve
seni nar on
pronotion and
i ssues of
sports in Coa

Sridora Cacul o
col | ege of
conmer ce and
managenent
st udi es,
Col | ege of Home
Sci ence

300

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2016

Manupatra
Denmo For
Facul ty

24/ 07/ 2016

24/ 07/ 2016

10

2016

State
Level
Sem nar on
Eut hanasi a

30/ 07/ 2016

30/ 07/ 2016

10

2016

Stress
Managenent

17/ 10/ 2016

17/ 10/ 2016

10

2016

Tal k on
anger
Managenent

08/ 05/ 2016

08/ 05/ 2016

10

2016

Internatio
nal
seni nar on
Vi ctim sat
i on and
justice ad
mnistrati
on in
crimnal
| aw

16/ 07/ 2016

16/ 07/ 2016

10

2017

Eti quettes
of working
in an inst
i tution,
by Ms.
Auda
Vi egas

13/ 02/ 2017

13/ 02/ 2017

10

2017

FDP on
positive
wor ki ng
culture

07/ 04/ 2017

07/ 04/ 2017

10

2017

Denonst r at
ion on use
of voting

Denonst r at
ion on use
of voting

18/ 01/ 2017

18/ 01/ 2017

10




machi nes machi nes

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Di spensati on of 1 23/ 03/ 2017 23/ 03/ 2017 1
justice through
ADR system

Wor kshop on E- 2 27/ 01/ 2017 27/ 01/ 2017 1

Sol uti ons of
Li brari es

Orientation 2 21/ 03/ 2017 17/ 04/ 2017 28

Programme by
UGC

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 3 17 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Cooperative Societies, Bonus, LTC, Children Schol ar shi ps, Book Bank
Chi | dcare Leaves, Al |l owances, Child care Schene, Fee Install nents,
Maternity Leaves, Leve, Maternity Leave, Concessi ons, |nsurance
Festival Advances, LTC, Cooperative Soci ety
Medi cal Rei nmbur senents Leave, Festival Advances

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

It is a practice of the Institution to routinely conduct an internal audit of
financi al conponents by the Executive Secretary of the Managenent in |iaison
with the Accountant. For this purpose, Bal ance Sheets are prepared on Annua
Basis and forwarded to the Chartered Accountant of the Institution who after
scrutiny of all docunents, vouchers, bills, etc. issues the certificates of
correctness which is considered as the external audit of the financia
dealings. The Institution also makes avail abl e the budgeted statenment to the
Board of Managenent and the sane is placed before it and taken on record for
the satisfaction of the General Body of the Managenent. In addition, the
Directorate of Hi gher Education of the Government of Goa sends their audit team
to the Institution routinely and reports prepared by the Team are submitted to
the Government. This exercise assists planning of the Institution for
subsequent budgeting and expenditure for the subsequent financial year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




Various funding 660000 Kare Law Festival/ Snart
Agendi es/ | ndi vi dual s Room

6.4.3 — Total corpus fund generated

660000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Felicitation of teachers, sponsorship of trophies for inter-collegiate noot,
funds utilised for kare | aw fest.

6.5.3 — Development programmes for support staff (at least three)

1) FDP on positive working culture 2) Progranme on Etiquette 3) Stress
Managenent 4) Cl oud Storage Hosting

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e To strive towards youth and wonen enpowernent ¢ Community outreach programmes
in the formof Jail Visits, O phanage, O d Age Hones visits ¢« To undertake
adm ssion drive ¢ To conduct faculty devel opnment progranmmes ¢ To conduct
semnars to famliarize the faculty and students with respect to research

et hi cs
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Internationa| 16/07/2016 16/ 07/ 2016 16/ 07/ 2016 152
| Sem nar on
Victim zatio
n
2016 State Level 30/ 07/ 2016 30/ 07/ 2016 30/ 07/ 2016 111
Seni nar on
Eut hanasi a
2017 GRK Tal k by 04/ 03/ 2017 04/ 03/ 2017 04/ 03/ 2017 43
Audhut
Ti nbl o
2016 M. 09/ 07/ 2016 09/ 07/ 2016 09/ 07/ 2016 41
Ramanuj an




Mikherj ee of
dickLawyer
and
i Pl eaders
spoke about
how he
becane an
ent repr eneur
at the
sem nar
conduct ed by
Ent r epr eneur
ship Cell

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
El ocuti on 07/ 03/ 2017 07/ 03/ 2017 6 6

conpetition on
the topi c Wnen
in the changing
worl d of work

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e To pronote pollution free zone in the canpus the students as well
coll ege staff are urged to use the services of public transport or to opt for
t he carpooling or scooter pooling and to prefer the pedestrian friendly road,
if the distance fromthe house and college is short. Students of the college
have al so participated in the event ‘Reels on \Weels for pronoting the use of
cycle for less pollution in the environnent. ¢ The NSS Unit of the coll ege does

regul ar Canpus cl eani ng and organi zes beach cl eaning drives. The aimis for
‘plastic free canpus’. < Paperless office: nost of the work of the college is

with the help of conputers. O ficial nessages are conveyed through enuil.
Stress is put on not to take print unless necessary. The college has created a

software which is Fedena for the purpose of nmaintain records related to
students and staff of the coll ege. Most of the docunents and books are scanned

for the sane purpose. The conplete campus is W FlI enabled naking it much
easier for paper less activities. « Measures are taken by the college to grow
and maintain plants in the college prem ses. The NSS unit of the institution
conducts various plantation drives for the sane purpose. The surroundi ng area
of the canpus is luscious green plants and trees. Care is been taken not to cut
the plants or to destroy the green environment.

as the

7.1.3 — Differently abled (Divyangjan) friendliness

Number of beneficiaries
2

Item facilities Yes/No

Ranp/ Rai | s Yes

Scri bes for exam nation Yes 1




Any ot her sinilar

facility

Yes

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2016

1

20/ 09/ 201 5
6

Legal
Awar eness
Pr ogr amme

t he NSS
vount eer s
created
awar eness
by expl ai
ning to
the shop
keepers
the aim
and
obj ect of
t he Shop
and Estab
| i shnent
Act.In
Dhar mapur
the NSS V
ol unteers
created
awr eness
of the
di fferent
wel fare
schene
ssuch as
Yashaswi n
i Schene,
Ladl i
Laxmi
Schem

97

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Vi dya VI kas Mandal
of Conduct for

and St aff

Facul ty

Code

15/ 06/ 2016

staff. It

The Code of Conduct has
been devel oped for
VWM for faculty and
identifies a

and by

set of principles ,which
descri be the professional
conduct, personal conduct
and prof essi onal
conpet ence expected of a
Faulty and staff by their




col | eagues and the
community. It is based on
the val ues set out in the
acconpanyi ng Code of
Ethics nanely Integrity,
Respect, Responsibility
and draws on the VWM s
St andards of Prof essi ona
Practi ce, and Codes of
Conduct for faculty and
staff

Goa University Statutory
Code of Conduct (SC-5(x))

15/ 06/ 2016

The Code applied to al
t eaches who are required
to carry out legitimte
acadeni ¢ and
adm ni strati ve deci sions
taken by the college
pertaining to his/her
sphere of
responsibilities and
duties. A teacher is not
expected to renmi n absent
fromduties without prior
sanction of |eave.

Code of Conduct for
students of the College

15/ 06/ 2016

Al'l students are required
to adhere to the dress
code prescribed for them
as per the Bar Council of
I ndi a CGui delines and as
such shall not wear
i ndecent or i mobdest
attire such as shorts, t-
shirts or body huggi ng or
reveal i ng cl ot hes
i nappropri ate nessages.
Use of Mdbile Phones is
strictly prohibited in
the class roonms and in
the library and is liable
to attract fines for
di sobeyi ng for such
rul es. Possession and/or
consunpti on of al cohol
and/or drugs is strictly
prohi bited. Sexual
Harassnment and ragging is
dealt with as per
Statut ory Enact nent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Cel ebration

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2016 15/ 08/ 2016 88
Cel ebrati on
Law day Cel ebration 26/ 11/ 2016 26/ 11/ 2016 56
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 78




El ocuti on 07/ 03/ 2017 07/ 03/ 2017 12
conmpetition on the
topic Wonen in the
changi ng worl d of

wor k

State -Level 30/ 07/ 2016 30/ 07/ 2016 80
Sem nar On
Eut hanasi a
Organised By G R
Kare Col | ege of Law
in Association Wth
Sanj eevan , Society

For Youth
Devel opnent, Ponda
Coa Liberation Day 19/ 12/ 2016 19/ 12/ 2016 45

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege provides for separate garbage bins for wet and dry waste so that
both the kinds of wastes can be easily separated and the wet waste can be
di scarded separately. Proper steps are taken at every level fromteaching to
non teaching staff to students that this endeavour is fulfilled for proper
di sposal of waste and to keep the surroundi ngs of the college clean.

Students are encouraged to take scanned copies of the docunents to refer
i nstead of photocopying or print. And in the functions organi zed by the coll ege
the guests are given the potted plants as nenentos.

To pronote pollution free zone in the canpus the students as well as the
coll ege staff are urged to use the services of public transport or to opt for
t he carpooling or scooter pooling and to prefer the pedestrian friendly road,
if the distance fromthe house and college is short. Students of the college
have al so participated in the event ‘Reels on Weels for pronoting the use of

cycle for less pollution in the environnment.

The NSS unit of the institute also focuses on using of old newspapers for
meki ng paper bags. These paper bags made by the students at the college are
distributed periodically in the college canteen and various shops in narket or
inthe city. The aimof this effort is to nminimse the use of plastic and al so
Create awareness in the society to decrease the use of plastic.

The prem ses of the institute and the surrounding area inside the canpus is
kept clean by cleaning it in regular intervals . Students are urged to put
waste in a separate container and ensure it is not directly thrown into the
sink. Additional waste bins have been added on canpus. VVM provide the facility
of incinerator in all toilets. The femal e students are urged to use incinerator
for disposal of sanitary pad to avoid the pollution caused due to this non-
bi odegr adabl e wast e.

The institute also focus on reusing discarded printed paper. Mst of the
col l ege communications is in the electronic form i.e. through email, sns,
Fedena(software installed by college) and What sapp. And hence such practices
reduces the use of paper.

Wth respect to e-waste nmanagenent, the college gives the materials for
recycling. The e-waste materials which cannot be recycled are sold. The NSS
Unit of the institute has conducted e-waste drives wherein students were asked
to get the discarded el ectronic wastes (batteries, power banks, renote,
nobi l es, CDs, floppy, etc.) and it was given to the concerned el ectronic
outlets.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE : 1 TITLE : PROFESSI ONALI SM THROUGH PRACTI CAL LEARNI NG OBJECTI VES
OF THE PRACTICE ? To devel op professional abilities anbng students. ? To refine
students by polishing their talents, skills and proficiency and further
bl ending themw th practical know edge. ? To enhance the |evel of know edge of
the students specially in procedural laws i.e Civil Procedure Code, Crim nal
Procedure Code, Law of Evidence and Alternate Di spute Resolution. ? To
stimul ate anong students the sense of service towards society. ? To expose
students to the factual position in the areas involved in procedural laws i.e
police | ock-ups, prisons, courts and tribunals ? To pronpte institutiona
nei ghbor hood and networking ? To create professionalismw th social conmtnent
THE CONTEXT ¢ Practical |earning consists prison visits, court visits, master-
cl asses, conmunity service through | egal awareness and | egal aid. ¢ Perm ssions
are a condition precedent for all activities. It is a strenuous process as it
i ncl udes nunerous authorities. For prison visits perm ssion are required from
t he Honme Departnent and |Inspector General of Prisons. For Court visits
perm ssions fromthe Principal Session Judge in the Sessions Court and Chief
Judicial Magistrate in the |ower Courts are required. ¢ The institution is
bound by the norns of Bar Council of India as well as Goa University there is
no autonony to decide on the Practical aspect of subjects within the syllabus.
e Progranmes conducted under Conmunity Service denmand exposure of law to the
society. It is challenging to accomodate problens of people fromdifferent
sects of the society and cater to their needs within the allotted tinme. THE
PRACTI CE ? Practical |earning was introduced with the intent of encouraging and
notivating students towards societal evolution. ? The Col | ege has undertaken
nunerous steps and has adopted prudent practices that nake | earning experience
compr ehensi ve and hel ps in building the character, confidence and perfection,
whi ch incul cates professionalismanongst the students. ? At the comencenent of
every academ c year the Principal along with the faculty nenbers fornul ates
different committees/clubs, to prepare a planner of activities, which are
finally incorporated in the acadenic cal endar, in order to ensure that
practical learning runs snoothly. ? The Coll ege has various Conmittees/C ubs
like the Environnental Law C ub, Human Ri ghts C ub, Consuner Law C ub,
Constitutional Law Cub, Crimnal Law C ub, IPR Law C ub, Labour Law C ub, RTI
Cl ub, Medical Law Club, Literary Club, Library and Information Science C ub,
Sports Entertai nnent Law C ub, Wmen Cell, Childs Right C ub, Entrepreneur
Cl ub, NSS, Legal Aid Society. ? The Human Rights Club has shoul dered the
responsi bility of creating awareness on Human Rights. They conducted a rally on
the Human Rights Day in Margao where in the students shouted sl ogans and
carried placards for a pictorial display of slogans. Various other C ubs have
al so conducted rallies on “Socio — Legal |ssues” ? To encourage the commitnent
of students towards society the College organizes Jail visits every year
Perm ssions have to be obtained fromthe Honme Department and the | nspector
General of Prison. A batch of 20 students are allowed at a tinme. The students
get an opportunity to enteract with the i nmates and understand their problens.
The students envisage the inportance of “Legal Aid.” They also learn the
pi votal role of subjects like the ‘Law of Evidence' and the ‘Crimnal Procedure
Code’ in administration of justice in the society. ? The Crimnal Law C ub
organi zes interactive sessions with Senior advocates, Public Prosecutors to
gain practical know edge on the subject. ? The Legal Aid Committees have 21
legal Aid dinics, the students of these clinics are trained to cater to the
needs of the comunity. The Legal Aid coordinators along with their students
conduct various awareness programes through street plays on various topics
such as human rights, constitutional rights etc. They al so conduct surveys on
socio |l egal problens. They also strive to facilitate the backward cl asses of
the society to avail facilities of the various avail able schenes like Giha




adhaar, Ladli |axm, Den Dayal Pension, Manta Schene etc. BEST PRACTICE : 2 ?
Title: “Legal awareness programes through H gher Secondary Schools in Goa.” ?
bj ective: (100 words) ? To inculcate professionalismand civic
responsi bilities anbngst young students that advocate societal conmtnent
articul ated through | egal awareness programes. ? To encourage students to
explore legal reginmes in addition to regular curriculum ? To sensitize the
students, their parents/guardians and ot her stakehol ders associated with
educational institutions who cone fromdifferent strata of our society of their
rights and duties, to generate social consciousness and encouraging themto
voi ce their concerns on various socio-legal issues existing in our society. ?
To inprove the quality and accessibility to the appropriate |aw enforcenent
agenci es whil e achi eving nmaxi mum cost-effectiveness and redeem ng t he
confidence in the |l egal system ? To strengthen comunity solidarity and
supporting grassroot advocacy. ? To create a hub for the understandi ng of |aw
and government and to participate creatively inits growh and inprovenment. ?
The Context: (150 words) Socio-|egal issues, such as gender discrimnation and
ot her wonen rel ated problens, caste system conmunalism poverty, unenploynent,
corruption, violation of various human rights, health, environnent, child
| abour, etc. has caused a lot of chaos in the society. Mdst people in India are
not aware of the basic rights conferred upon themby |aw or are rather confused
about it. Therefore, creating | egal awareness is the need of the hour to deal
with these uncertain problens which are existing and rising in the society with
every passing day. Basic know edge of |egal provisions and procedures coupl ed
with professional skills to realize rights will enpower people to demand
justice, accountability and effective renedies from appropriate |aw enforcenent
agenci es. Students are encouraged to generate | egal know edge and awar eness
t hrough the nedi um of Hi gher Secondary Schools by organi zing tal ks, skits,
street-plays, debates, discussions, semnars and other related activities at
regul ar intervals. These activities hel p uproot m sconceptions about the |ega
systemand its adm nistration of justice and also creates a culture of self-
| earning and i nprovenent in our students bringing about academ c excellence in
their performance. Keeping in mind the professional ethics our students strive
to work for welfare of society where they act as torchbearers of justice. ? The
Practice: (400 words) In lieu of the above and the pernission granted to our
institution by the Directorate of H gher Education, Porvorim Goa various
topics pertaining socio-legal issues which are prevalent in our society are
chosen after which students are trained and prepared to conduct various
activities such as presentations, skits, street plays, etc. using Hi gher
Secondary Schools in Goa as a platformto reach out to the people. These
activities are done under the instructions and supervision of the faculty and
practicing advocates to ensure that the npst updated and accurate information
is given to the audience. Wth the permission fromthe respective HSSC school s
we send a team of our |aw students on allotted date and tine to the respective
institutions, whereby they interact with the junior college students with
respect to the given topic. This practice enables our students to be nore
receptive to what is taught in class and drives themto | earn and research
nore, taking initiative enthusiastically about the concerned issues and | earn
better as they learn and spread the awareness. The above-nentioned activities
are perfornmed in the college prem ses and/or the surroundi ng area whereby
peopl e can actively participate and benefit fromthe educative
sessions/activities. These activities enable the students to be nore connected
with the problens of the nmasses and to help themfind solutions to the sane
thereby fulfilling their civic responsibilities to a great extent. These
activities also present an opportunity to our students where they can put their
academ ¢ know edge and newly acquired skills into practice before they
gr aduat e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://ww. grkarel aw. edu.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| NSTI TUTI ONAL DI STI NCTI VENESS : JANA SUWVI DHA KENDRA G R Kare Col | ege of Law
is an Institution inparting Professional Legal Education and has been providi ng
free |l egal assistance through legal cells and legal clinics. The vision of the
College is “To Be A Centre of Excellence Providing Quality Legal Education And
To Devel op ProfessionalismWth Social Conmmitnent”. The coll ege has worked
tirelessly to devel op professionalismanong the students with sense of soci al
responsibility in coordination with different government authorities to fulfill
its vision. The college collaborated with the South Goa Coll ectorate, a
CGovernnent Departnment dealing with civil adm nistration of the South Goa
District, which also had a dreamto set up a help desk in the Adm nistrative
Conplex to cater to the legal needs of the public free of cost. G R Kare
Col | ege of Law and South Goa Collectorate were desirous of providing free | ega
aid through a Pernmanent Citizen Facilitation Centre, consequently they set up a
per manent Jana Suvi dha Kendra on the ground floor at the Ctizen Facilitation
Centre at Mathany Sal danha Admi nistrative Conpl ex, Margao. The Jana Suvi dha
Kendra was i naugurated on the 23rd of July 2015 by the Honbl e Deputy Chi ef
M ni ster Shri Francis Dsouza. For adequate functioning of the Jana Suvidha
Kendra, College has appointed a faculty nenber as a Nodal Oficer who co-
ordinates with the students and nom nates a group of three students to provide
services at the Jana Suvi dha Kendra from Monday to Friday from9.30 a.mto
12.30 p.m These students are trained to draft and file different kinds of
applications |ike applications for residence certificate, incone certificate,
caste certificate, divergency certificate, dependency certificates, solvency
certificates, nmutation of land, |and conversion, partition of I[and hol dings
etc. In general they are trained to cater to the | egal needs of the people. A
proper seating place has been nade avail able for the students to set up their
hel p desk at the Citizen Facilitation Centre at Matanhy Sal danha Adm nistrative
Complex with required stationery to inpart |egal assistance Free of Cost. The
Services at the Jana Suvi dha Kendra includes : ¢ Filling of applications forns
for correction of Adhaar cards ¢ Filling up of Deen Dayal Schene forns -
Filling forms for caste certificate « Drafting of applications for correction/
addition/ deletion of names on the Ration Card « Filing up of forns for
correction of Election Card. ¢« Filling forns for residence, divergency, incomne
certificate « Drafting of applications to receive informati on under RTlI Act,
2005 « Drafting of applications for nutation, conversion, partition etc. e
Distribution of formIl and XIV. Every week a group of three students provides
| egal assistance to the people and serving the Society enthusiastically for the
last four years. Till date around 350 students have provided their services and
on an average 80-90 people are given | egal assistance every day. The
institution is striving hard to attain the vision of the College that is “To Be
A Centre of Excellence Providing Quality Legal Education And To Devel op
Prof essionalismWth Social Conmtnent”.

Provide the weblink of the institution

http://ww. grkarel aw. edu.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e To strive towards youth and wonen enpowernent ¢ To organi ze Conmunity outreach
programmes in the formof Jail Visits, O phanages, O d Age Hones visits ¢ To
educate students of feeder institution about the benefits of |egal education ¢ To
conduct faculty devel opment programes ¢ To conduct semnars to famliarize the



http://www.grkarelaw.edu.in/best-practices/
http://www.grkarelaw.edu.in/institutional-distinctiveness/

| |facu|ty and students with respect to research ethics



http://www.tcpdf.org

